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All india Open Recruitment of Experienced Non-Executive Personnel in Workmen Category

¢ Online registration of application commences from 18th June 2048 and closes on 7th July 20618

= Thelink to the online registration of the application has been hosted on the website hitps:/fwww.locl.com/PeopleCarsers/iob.aspx
« Tentative Date of Wrritten Test is 5th August 2018
« Tentative Date of uploading the result of shortlisted candidates of the Written Test is 25th August, 2018
o Tentative Date of uploading of Final Selection Resultis 30th September 2018
indian Gil Corporation Limited, the largest commaercial undertaking in India and a Fortune “Global 500" company requires result-oriented experienced personne! with initiative and
enterprise for its various locations in the Eastern States of Andaman & Nicobar, Arunachal Pradesh, Assam, Bihar, Jharkhand, Manipur, Meghalaya, Odisha, Tripura and West Bengal
as perthe detalls given below:
Online Applications are invited from bright, young and energetic persons of indian Nationality for the following posts -

Vacancies
8l.| Name of the Post/ Post Region /
do. Pay Scale {Pre-revised) Code State Total &c 87 OBC (Non PuBD* *Ex3h
Cream SCisT/
Lag,ter}?r PV | PH PL | MD OBC/UR
1. | Junior Operator (Aviation) Gr. | ER 01 | Andaman & 2 2{(ExSM-1}) 0 [t} 0 - - - -
Rs. 10,500 — 24,500/- Nicobar Islands
2.| Junior Operator (Aviation) Gr. | ER 02 | Arunachal 2 0 4] 0 - - - -
Rs. 10,500 — 24,500/- Pradesh
3.| Junior Operator (Aviation} Gr. | ER 03 | Assam 15 BExSM-3) 1 2{ExSM-1) | 3(ExSM-1}| -~ - - -
Rs. 10,500 — 24,500/-
4. | Junior Operator (Aviation) Gr. | ER 04 | Bihar 2 0 t] 1) - - - -
Rs. 10.500 - 24,500/-
5.| Junior Operator (Aviation) Gr. | ER 05 | Jharkhand 5 g 1 0 == - - -
Rs. 10,500 — 24,500/-
6. | Junior Operator {Aviation} Gr. | ER 06 | Manipur 1 0 0 0 - - - - 1
Rs. 10,500 — 24,500/
7.| Junior Operator {Aviation} Gr. | ER 07 | Maghalaya 1 0 ) 0 - - - -
Rs. 10.500 - 24,500/-
&.| Junior Cperator (Aviation) Gr. | ER 08 | Qdisha 8 4{ExSM-1) 1 1 0 - - - -
Rs. 10,500 — 24,500/-
8. | Junior Operator (Aviation) Gr. | ER 09 | Tripura 3 3(ExSM-1) ) 4] 0 - - - -
Rs. 10,500 — 24,500/~
10. | Junior Operator (Aviation) Gr. | ER 10 | West Bengal 13 B(ExSM-1) | 2(ExSM-1) 0 HExSM-1} | - - - -
Rs. 10,500 — 24,500/-
Total 50 4 4 7 - - - -- (i

* PV — Physical —Visual, PH - Physical — Hearing, PL — Physical — Locomotor, MD — Multiple Disabilities

The above Advertised posts are NOT identified for PwBD disabilities

**The reservation for Ex-servicemen as indicated will be applisd on horizontal basis, across all categories, as per Government Guidelines, under respective categories.
= OBC Backlog vacancy
Note:

1.

MNumber of vacancies indicated above is tentative and may increase or decreasein
the relevant categories at the absolule discretion of the management and in
compliance with the Presidential Directives on reservation at the time of
appeiniment.

Positions are operated with work arrangements in one, two or three shifis.
incumbents may be required to perform duties in any of the work arrangements
depanding upon work exigencies.

Reservation forEx-Servicemen (ExSM) shall be applied on Horizontal basis.
Section 2{r) of The Rights of Persons with Disabililies At 2018, defines “parson with
banchmark disabllity” as a person, duly cerlified by the cerlifving authorily, with not
less than 40% of a specified disabilily The candidates are required to submit a
Disability Certificate issued by competent authority as per the Persons with
Disabilities (Equal Opportunities, Protaction of Righis & Full Participation) Amended
Rules, 2009, failing which their candidature as PwBD candidates will not be
considered. Pelroleum Refining & Processing is a hazardous process and
Deployment of PwBD other than those shown as "ldentified Disabilities™ in
Clause B, is likely to put tham at serious risk, hence not included. Persons with
Benchmark Disabilities (PV, PH and PL) must be capable of performing the task
assigned to them.

Candidates recruited under vacancies as advertised will be posted in the respsctive
State for which vacancies have been specified. However, the employess of the
Corporation are liable to be posted anywhere in India in line with Business
requirement of the corporation and as per policy prevailing from time
totime.

B. importantinstructions:

1. Acandidate is allowed to apply for only one post. In case of receipt of more than
one application for more than one post, all the applications will be rejected.

2. Quslification for the purpose of this clause would mean the qualification based
on which candidature is offerad or considerad as claimed by a candidate.
Prescribed qualification shall be strictly adhered o,

3. Candidates should have passed the qualifying examination as indicated above
in regular full time course. The prescribed gualification should be from a
recognized State/Central Education Board as a regular full time course. The
reguired gualification acguired through Part-fime/Corrsspondence/
Distance Learning/Open Unlversity mode shall render the candidate
insligible.

4. The criteria for full ime regular course shall not be insisted upon in case of
Ex-Servicemen, provided they possess a requisite equivalent gualification
certificate issued by the concemed Miniafry that has been acquired during the
service period and is recognized by MHRD, Government of India and have
securad the prescribed minimum percantage of marks.

5. Mo dlaim of possession of a qualification equivalent to a prescribed gualification
shall be entertained, except for Ex-Servicemen.

6. Ex-Servicemen claiming equivalence in qualification shall be reguired to
produce a copy of equivalence certificate by the concemned Ministry.

7. Candidates possassing higher profassional qualifications such as BE,
MBA, CAIICWA, LLB, MCA or any such equivalent qualification shall notbe
gligible.

8. The candidature of the applicant would be provisional and subjsct fo

A. Qualification & Experience Criteria:

8i. | Name of Post | Post | Qualification {Governmant Exparisnce
No. Code Recognised Full Time
Regular Courses only from
indian Universities/ institutes)
1. | Junior Operator | ER 01 | Higher SBecondary (Class XH) Minimum ong
{Aviation) Gr. | to with minimum of 45% marks year work
ER 10 | in aggregate for General & OBC | experience in
candidates and 40% in case of | Heavy Vehicle
SC/8T candidates against driving
reserved positions with valid {excluding
Heavy Vehicle Driving License. | training).

subsequent verification of certificates/testimonials, etc.

Suppression of Information regarding possession or pursuing higher
guzlification shall render a candidate ineligible for consideration at any
stage of selection and termination at any time during employment, if
racruited.

10.Candidates are hereby informad that any Corrigendumy/ Addendum ete. with

regard to this advertisement will be made available on (hitps:/iwww.iocl.com/
PeopleCaresrsijobh.aspx) ONLY. Candidates are advised to refer to the above
website periodically for updates. All future correspondence with respect to
the advertized poste will be made only through (https://www.locl.com/
PeopleCareersijob.aspx) ONLY.
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C. Sslection Methodology:

1.

The selection methodology will comprise of Writlen Test and Skill Proficiency
Physical Test {(SPPT) which will be of qualifying nature.

identified cadres/disciplines sgainst number of idenfified posits nolified, as

prescribed below and as per Govi guidelines. The identified posts along
with categories of disability for engagement of PwBD candidates are as under:

2. Thewritten test will assess the candidates on the following paramsters -- 8l. | Posts Categories of disablilty (40% or zhove disabiiity)
Post Paramueters No. of Questions No.
Junior Operator | Generic aptitude including 40 1 Junior Attendant «  PVY: Low Vision (LVY/Partially Blind (PB).
{Aviation) quantitative aptitude « PH: Partially deaf
Reasoning abilities : 40 *  PL: Musculoskeletal (OA - One Arm affected / OL -
Basic English Language skills 20 One Leg affected / GAL - One Arm and One Leg
Total 100 affected), Leprosy cured, Dwarfism, Acid Attack

3. Written Test shall be of Objective Type Multiple Cholce Questions (MCQY's) Victim, Cerebral Palsy
consisting of 4 options with one comect option. Candidate has to choose the = MD: A combination of above
comrectoption. 2 Junior Business «  PV: Low Vision (LV)/Partially Blind {(FB).

4, There shall be 100 questions in the Wiitlen Test and tolal marks shall be 106. Assistant «  PH: Partially deaf
Each correct answer shall carry 1 mark and there shall be no negative marking «  PL: Musculoskeletal {OA - One Arm affected / OL -
forwrong answers. One Leg affected / OAL - One Arm and One Leg

8. Duration of Written Test shall be of 30 minutes. affected), Leprosy cured, Dwarfism, Acid Attack

6. Forqualifying in the written test, overali cut-off marks would be 50% for General/ Victim, Cerebral Palsy
OBC {Non Creamy Layer} Candidates and sectional cut-off marks would be o MD: A combination of above
40%. Candidates should sacure both the overall and sactional cut-off marks in P=Physical V=Vision H=Hearing L ~Locomotors
wnﬂenlt?stforﬁjnhfarfzo nsideration. ; . 2. PwBD candidates with leas than 40% of permanent disability are not eligible.

£ Th_e mlmmum_quallfy;ng overall cut-off mark§ and sectionall cut-off marks in the The candidates are required to submit a Disability Cerlificate Issued by
:;:ezﬂ?::lottiz:rerzszx:fn:tymio:ri:; cz:;;g:;es belonging to SC/ST/PWBD competant authority as per the Persons with Disabilitiss (Equal Opportunities,

gories con gar >0 postions. _ Protection of Rights & Full Participation) Amended Rules, 2008, failing which

8. Obtaining minimum qualifying marks in the written test does not confer any right their candidature as PwBD candidates will not be considered
or claim by the candidate for being shorilisted for further consideration or the final 3. PwBD candidates mustbe capable of performing the task ass-i ned to them
selection, as the same s related to number of positions, ratio applied and relative ’ Note: The above Adve rtis: d ostz are nog identified fgor Persons-with

. . . : B
pe:for[nanoe n r:laspect:\-re categcfnes. . , , Bench Mark Disability in the current recruitment and hence are not eligible

9. Shortiisted candidates, in the ratic of 1:2 (two candidates for ohe post, with due to appl
cognizance to number of reserved posts) subject io securing minimum qualifying S PRY- . - ;
marks in the written test, will be required to undergo a SPPT. The SPPT for each F. g;':)um & Maximum Age Limit and Relaxations to SC/ST/OBC (Nen - Creamy
discipline shall ba conducted by a duly constituted commitise. i .

10. In case of tie of marks in the wriltan test for the last position on the Shortlist for 1. ?:ﬁai::;?;aTe;s years and Maximum age shall be 26 years for General category
SPPT, all such candidates shall be called for the SPPT, even if the total number " . . . .

. . o . 2. Marksheetissued by a Board of Secondary Education for passing Matriculation
excfegds the. prescn.bed ra‘tlo. If such a situation arises anyw!liere befo!?e the last {Class X} Examination shall ba the only acceptable document in support of age.
pos:tloln whlie‘dra\filng a I§Sti the last name/last few names, in proportion to the Howaever, where date of birth is not mentioned in the Matriculation (Class X) Mark
prescribed ratio, w;il.geteisr:nmated: \ - shest of a Board, the dale of birth may be verified from admit Card/passing

11. In SPPT, the technical skillfproficiency fphysical ability to handig/operate the Certificate of the Board
tools / equipments of the respective discipline of the shorllisted candidates shall 3. Relaxation in upper alge limitupto 5 years for SC/ST and 3 years for

42 Ze ?ssesse§. Merit list shall be d the basis of marks obtained in OBC{Non - Creamy Layer) candidales considered againstreserved posiions,

' a. egory-wise Marit s sha . ® raw.n on the basis o ma‘ § obiained in e 4. Relaxatlion in upper ags limit by 5 years, in addition o all olher age relaxations
written test from & out of the said shortlist, only for such candidates declared FIT given to SC / STIOBC (Non-creamy Layer) as per Govemment norms, will be
inthe SPPT' e I . , given to those who had ordinarily been domiciled in the State of Jammu &

13. In case of tie of marks for the last position on the Merit List, the candidate with Kashmir during the period from 01.01.1980 t0 31,12.1989
prior date of birth (senior by age) shall find a place in the Merit list. However, the . o |

I o i s G. Other Concessions/Relaxations !
name of the junior shall also be retained in the said Merit List, as the last name. If 1. The minimum prescribed qualification marks will be relaxed by 5% for
such a situation arises anywhere before the last position while drawing a list, ) candidates belonging to SC/ST/PWBD categories considered agalnst resarved
tha last nameflast few names in the list, in proportion lo the prescribed positions
ratio, will get eliminated. - i . .
. . . . . . . 2. Theminimum qualifying marks in the written test shall also be relaxed by 5%.

14. Ex-Servicemen candidates, f found suitable, will be considered against 3. SC/ST/PWBD candidates appearing for Written Test and SkillProficiency/
reserved vacancy irrespective of their position in Merit list {in order of merit within Physical Test will be reimbursed single second class rail fars from the nearest
the categ9ry}on horizontal Teservat:on policy. - . ralfway station from the mailing address fo the place of Written Test and

18. The candidature of the applicant would be provisional and subject to subsequent SkilliProficiency/Physical Test (SPPT) and back by the shoriest route on
verification of certificates/ testimonials, experience etc. At any stage of the production of ticket, provided the distance is not less than 30kms
seleclion process, if it is found that the candidate has fumished falss or incorrect 4 SCIST/PWED can d’i dates are exemptad from pavment of a Eica:tion P
information, the candidature/appointment of the candidate will be cancelled. ) . ; P . pay ; PP N

- L . . H. Concessions and Relaxations to candidates belonging to Ex-Servicemen

16. Filling up of vacancies issolsly atthe discretion ofthe management based candidates
on suitability of candidates and no claim will arise for appointment, if some of 1. Reservation for Ex-Servicemen will be applied on horizontal basis, across all
these vacancies are not filled due to unsultability of available candidates or ’ catagories, as per Govt. guidelines, under respactive categories ’
;nsufﬁcmlmlcy in number of cand:date.s. . \ 2.  An Ex-serviceman, who has put in not less than 8 months continuous service in

17. The dscision of the Management will be final and binding on all candidates on all Armed Forces, shall be allowed to deduct the petiod In Armed Forces service
matters refaling to eligibility, acceptance or rejection of the application, mode of from his actualf age which shall be his resuitant age. The resultant age shall not
selection, cancellation of the selection process sither in part or full, etc. No exceed the prescribed maximum age by — ’
correspondence will be entertained in this regard. « more than 3 years for General Candidates

D. Reservation forSCiSTiOBC (Non -Creamy Layer): . . emore than 8 years for disabled Defance services personnel belonging to 8C/ST

1. Reservati,on‘of Posis for SC/ST/OBC (Non — Creamy Laver) will be in terms of smore than 8 years for SC/ST, if considered against reserved positions
numbers indicated above. . . smore than 8 years for OBC (Non-Creamy Layer), i considered against

2. SC/ST/IOBC (Non — Creamy Layer) candidates can be considered under reserved position
General standard of merit against the un-resetved posts provided no relaxation 3. Work experience as prescribed of technical or professional nature is essential
in age, qualification etc. is availed offextended fo them. ) for beingpoonsi dered epligible P

3. For ciaiming the benefit of OBC (Non — Creamy Layer) category, the candidate 4, For Ex-Servicemen, a decl-aration of same area of work experience will be
should submit a latest caste cerlificate (not mors than six months old on the ) sufficientand no wo;k experience related documentwill be required
date of joining) in the proforma prescribed by Govt. of India, which would, . . . o
ameng others specifically mention that the candidate does not beleng to the > -pr:oiig::ie;‘:e for pf;f:::: reag":::u?:i‘:;sz{;ii’;g:;?"qii?gﬂﬁfﬂﬁie:;?;?é
persons/sections (creamy layer) as mentionad in column 3 of the schedule to the acauired durisr: the service period and is recoanized by MHRD. Gol and have
Department of Personnel & Training, Government of India OM No. 36012/22/93- s:gure e prgscﬁbe . mininfum pementag:o‘;gma s y *

E:é;;?fgg,l E?Et:: (Fg:sg}g;i;tgeg%l 3?3;_;;? _f ffications issued vide OM No. 6. Ex-Servicemen claiming an equivalence in qualification shall be required to
. M. ’ o produce a copy of equivalence certificate issued by the concemed Minisiry.

4. Candidates belonging to OBC category but falling in creamy layer are not 7. Ex-Servicemen candidales are exempted from payment of application fee

antiled to OBC reservation bensfits. Accordingly such candidates may choose 8’ Concesslons regarding grant of travelling allowance to SC/ST can dli dates

to apply for the positions provided they meet the age criteria applicable to UR
candidates and indicate thelr category as "URY. indian Ol Corporation Lid. baing
& Central Public Ssctor Undertaking, only those communities that are mentioned
in the common list of OBC approved by Central Government shall be treated as
OBC for the purpose of reservation. Relevant List can be viewed st
htip/Awww.ncbe.nic.in.

E. Reservation for candidates belonging to Persons with Benchmark Disabliity
{PwBD) categories:

1.

Reservations for PwBD category will be extended on horizontal basis, only in

appearing for the written test and SPPT will also be extended o disabled Ex-
Sarvicemen.

Date of reckoning Eligibility criteria:
The date for the purposes of possession of guaiification, experience and
meeting age criteria shall be30th June, 2018,

. Pay & Perks:

Besides Basic Pay and Induslrial pattemn of DA, the other allowances /

benefits

include HRA/subsidized housing accommodation (as per availability),
Continued pags...3
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Medical Facilities, Productivity/ Performance-Related Pay,

Gratuity, Contributory

Provident Fund, Employses’ Pansion Scheme, Group Savings Linked insurance,
Group Personal Accident insurance, Leave Encashmenti, Leave Travel
Concassion/LFA, Contributory Superannuation Benefit Fund Scheme, House
Building Advance, Conveyance Advance/Maintenance Reimbursement, Children
Education Allowance etc., as per Corporation rules.

K. Pre-Employment Medical and Physical Filness:
Candidaies are advised to ensure that they are medicalily fit as per indian Off's pre-
employment medical standard. Candidates are advised to go through the
*Guidelines and Criteria for Physical Fitness for Pre-emplovment medical
examination® and satisfy themselves of mesting the fithess criteria before starting the
application submission procass befors thay commancs the application process. The
guidelines are available in the fllowing link https/ffwww.iocl.com/PeopleCaresrs/
Preemployment_Guiding_ Principles11th_mar_2011.pdf

L. Application Fes:

1.

General and OBC candidates are reguired io pay Rs.150/- (Rs. One hundred
fifty only)asApplication Fee plus additional Bank charges as applicable through
the Payment Gateway / NEFT Oniine Transfer provided through the Portal
ONLY. No othermode of receipt of payment shall be accepted.

Appiication of candidates for whom the application fee is not received by IGCL by
the last daie of receipt of applications, shall not be considered for selection
process.

M. General Instructions:

1.
2.

10.

1.

12.

13.

14.

18.

18.

17.

18.

18.

Only indian Nationals are sligible to apply.

The candidates must have an active e-mall id and mobile number, which must
remain valid for at least next one year. All future communication with the
candidates will take place through registered email id only.

Candidates are advised to carefully read the full advertisement for details
of educational qualification and other eligibility criteria before submission of on-
line application.

The candidates should have the relevant documents like percentage of marks
obtained in the qualifying examination, caste/sub-caste carfificate, date ofissue,
name of issuing authorily, state of origin, efc. readily available with them before
they commence the application process.

The OBC candidates who belong to “Creamy Layer” are not entilled for
concession admissible to OBC {(Non Creamy Layer) candidates and such
candidates will have fo indicate their category as Unreserved (UR).

Candidate empioyed in Government/Government Depariments/ PSUs/
Autonomous Bedies will be required o submit ‘NGO OBJECTION CERTIFICATE'
at the time of SPPT, failing which the candidate will not be allowed to appearin
the SPPT. Such candidates, If offored an appointment, shall be required
submit proper ‘RELEASE ORDER' from their employer at the time of joining,
without which they will not be aliowed o join.

Candidates need to apply for only one post as the writien test for all the
positions will be conducted on the same date and at the same time in all the
test centers.

Candidates not found to be meeling the prescribed eligibility criteria shall be
rejected at any stage of the selection process.

More issuance of wrillen test/SPPT call letier or reference for medical
examination will not imply final selection of candidate, which may please be
noted.

Candidates will be required fo camry a Photo ID Proof for the Written Test and
SPPT. The original Photo 1D shail be checked and verified during the Tesis. A
self-attesied photocopy of the same shall also be collected along with the admit
card after the Written Test and SPPT. Candidates are advised to retain a copy of
the Admit card / call letter for future reference. Valid Photo ID proof like Aadhar
Card, PAN Card, Driving license, Voler ID card, Passport eic. shall be accepted.
Candidates without valid Photo ID shall not be allowed to appear for the Witten
Testor SPPT.

Short-listed candidates have to bring all original ceriificatesfiestimoniale/ mark
sheeis along with a latest passport size photograph and seif-aftested coples of
certificates/mark sheets for checking on the date of Skill Proficiency Physical
Tast (BPPT).

Candidates can apply for one Post Code ONLY. Further, only one mobile
number and one emall 1D can be used for applying for the post. The same
moblie numbear and emall ID cannot be used by any other candidate for
filling onfine application for this notification.

All queries periaining to recruilment including selection process may be
addressed o Recruitment Team only through mkterorecruit@indiancil.in

{OCL will not be responsible for any loss/ non-delivery of email/ any other
communication sent, due to invalid/wrong email id/ contact details fumished by
the candidate.

Management reserves the right to restrict the number of candidates to be called
for writlen tesl/ SPPT, reject the application without assigning any reasons or
change the number of posts.

Selected candidates shall have all-india fransfer liability. All positions may
involve working in three shift duly locations. Selected candidates may also be
posted in any of the subsidiaries/Joint Ventures or any department of
Government of India.

Reimbursement of 2nd class rail fare by the shortest route to examination centre
for outstation SC/ST candidates appearing for written test/ SPPT shall be made,
provided the distance travelled is not less than 30 kms each way. Candidates
travelling from the placs other than the mailing address will not be paid Travelling
Allowanos.

Any request for change in Category (UR/SC/ST/OBC (Mon Creamy Layer)) once
filled in the online application form will not be considered and accordingly
concassion / relaxation applicable will not be extended.

The reservad calegory candidates are required to submit the latest caste
certificatefs in prescribed format applicable for appointment o posts under
Government of India & issued by the competent authority at the time of SPPT if
called for, in support of their claim.

20.

21.

22

23.

24.

25

28.

27.

28.

28,

30.

31.
32.

in addition, the OBC (Non Creamy Layer) candidates will be required to submita
latest valid caste certificate (not more than six months old on the date of joining)
in the prescribed format applicable for purpose of reservation in appointment to
posts under Govemment of india / Central Govermment Public Sector
Undertaking as contained in DoPT Memo no. 368012/22/93-Esti{SCT) dt.
15.11.93 from a competent authority.

Further, the OBC (Non Creamy layer) candidates will have o give a seif-
underiaking, atthe time of SPPT/CPT in terms of DOPT memo No. 36012/22/93-
Exit(SCT) dt 8.8.93, if called for, indicating that thay belong to OBC {Non
Craamy Layer).

Alithe candidates are requested to remaln updated for the Written Test and
SPPT Test date and Venue efc., by visiting 10CL websile https://
www.iocl.com/PeopleCareers/job.aspx regularly.

in the event of non-receipt of application & processing fee from candidates for
reasons whatsoever, his candidature will stand cancelled and no further
communication on the same will be entertained.

Fumnishing of wrong/false information will lead to disqualification and IOCL will
not be responsible for any of the consequences of fumishing such wrong/aise
information. Since all the applications will be screened without documentary
evidence, the candidates must satisfy themselves of the sultability for the
position {o which they are applying. If at any stage during the recruitment and
selection process, it is found that a candidate has furnished false or wrong
information or is found ineligible with respect to any of the eligibility parameters,
his candidature will be rejected.

Admit card for wiitten test downloaded from the website has to be duly signed by
the candidate and pholograph affixed and is required o be producad at the time
of written test.

{OCL reserves the right to raise minimum eligibliity standards and to
increase/decrease the number of vacancies. |OCL also reserves the right to
cancel / restrict / curtall / enlarge the recruiiment process and / or the selection
process there under without any further notice and without assigning any
reason,

Wherever letter grade in a gqualifying examination is awarded, equivalent
percentage of marks should be indicated in the application form as per norms
adopied by the State/Ceniral Education Board. Please also obtain a certificate to
this effect from the Education Board which shall be required atthe time of SPPT.
Any canvassing directly or indirectly by the applicant will disqualify his
candidature.

In case any dispute arises on account of interpretation in versions other than
English, English version will prevail.

The guestion paper for the writien test will be Bilingual, i.e., Hindi & English. If
thare is any variation batwean English & Hindi version of the gusstion, English
varsion will be freated as authentic.

Request for change of center for written examination shall not be entertained.
Any further corigendum/addendum would be uploaded only on owr
websile hitps://iwww.iocl.com/PeopleCareersfiob.aspx. The court of jurisdiction
for any dispute will be High Court of Kolkata.

How to Apply: Online Application Form

Before applying onling, a candidate must have an active email 1D and a mobile
phone number which must remain valid for atleast twelve month period for future
communication {including issue of call lelters).

The candidate should have the relevant documents/certificates pertaining to
age, qualification, caste, experience, Disability Certificale {(where applicabis)
and scannad copy of Latest passport photograph and signature in jpg format
{size not exceeding 50 KB) ready before applying online. The photo and
signslure in digital form will be required to be uploaded.

Candidates mesting the prescribed eligibility criteria for a post, may
visit the website and apply online on IQCL website, which will remain open from
16th June 201810 Tth July 2018.

Candidates are advised to carry a copy of the application with originals & seif-
authenticated copies of all testimonials and produce the same at the time of
EPPT forverification.

Further information regarding written examination, call letters, resulis, efc. shall
be made available through this website/over email. Candidates are, therefore,
advised o keep visiting the Websils regularly.

Canvassing in any form is liable to render the candidate ineligible.
Queries, if any, may be addressed io the following e-mail id:
mkterorecruit@indianoil.in Contact No. : 033-24145517

important Dates for Candidates:

Date of opening of Porial for receipt of 16th June 2018
Online applications

Last date for submission of Online applications 7th July 2018
Tentative date for Wrilten Test Sth August 2018
Tertative date of uploading of result of Writlen test 25th August 2018
Tentative date of uploading Final List of selected 30th September 2018
candidates

Checkiist of Documents to be upicaded In the Portal:
Note: For upload each document should be of Jpg/Pdfformat not exceeding 100Kb size

1

Proof of Date of Birth — Xth std /SSLC /Matriculation certificate / mark
shest mentioning the Date of Birth, School leaving cerlificate — duly seif-
attested

2 | Certificate of the prescribed educational gualification - duly self-atiested

3 | Attested copy of the Caste ceriificate in the prescribed format issusd by
the Competent Authority if applicable - duly self-atfested

4 | Copy of service book, discharge certificate for Ex-servicemen

5 | Recent color passport size photograph

& | Signatureinblackink




