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Bank of Baroda

Head Office, Vadodara

RECRUITMENT OF HUMAN RESOURCE ON CONTRACT BASIS FOR MOBILE BANKING DEPARTMENT IN BANK OF BARODA

oin India’s International Bank For A Challenging & Progressive Career

Online Registration of Application starts from :

13.06.2019

Last date for Online Registration of Application & Payment of fees:
03.07.2019

Bank of Baroda, One of India’s Largest Banks is looking for qualified Specialist officials on contractual basis for Mobile Banking
Department who can lead & support the Bank to enhance customer experience through Mobile Banking eco system consisting
Banking & Financial Services, Wealth Management & Insurance, Merchant Eco-system.

PLEASE NOTE THAT

1. | A candidate can apply for only one post under this project.

N

The process of Registration of application is complete when fee is deposited with the Bank through On-line mode on or before the last date for fee payment.

3. | Before applying, candidates should ensure that they fulfill the eligibility criteria for the post as on the date of eligibility. Short-listing and interview will be purely
provisional without verification of documents. Candidature will be subject to verification of details/documents when the candidate reports for interview if called.

4. | Candidates are advised to check Bank’s website www.bankofbaroda.co.in/careers.htm regularly for details and updates. Call letters/advices, where required will be
sent by e-mail only.

5. | Post qualification experience below 6 months in any organization would not be considered

6. | Only Candidates willing to serve anywhere in India, should apply.

VACANCIES AND OTHER DETAILS IN RESPECT OF VARIOUS POSTS

;.o POST figneﬂt Qualification Experience Role & Responsibilities
e Conceptualize the end-to-end product roadmap of mobile banking eco-system
consisting of Banking & Financial Services, Recharge & Bill Payments, Wealth
Management & Insurance, Merchant Eco-system etc.
e Advance digital innovations in various customer journeys and participate in
strategy and roadmap that will position the bank with best-in-class Digital Banks.
The candidate must Minimum -7- years of full- . Rev.iew existing mobi_le_ banking offerings for enhe_\r_lcements with respect to
hold a degree in time experience working business goals, competitiveness and revenue opportunities.
Engineering/Techn . . e Spot, collaborate and design solutions in partnership with Fintech firms for
. ology. with . _leadlng BFSI innovative use of emerging technologies in mobile-banking vertical of the bank and

Mobile organisation, preferably in enrich customer experience.

1 g?:g:;% 27-45 | Candidate with xﬁzlleexssgﬁzg t:er]?;g} e Strategize and manage mobile innovations roadmap to support bank’s digital

Lead Masters/ Post products and channels as journey.

Graduate degree & part of a bank's product e Ensure internal collaboration within bank, along with the adherence to all laid
more relevant team, digital innovation or down processes by audit, legal, compliance etc. to streamline the development of
experience will be trans‘formation team m-banking products and services.
given preference ' e Manage overall relationships with internal stakeholders for efficient
conceptualization and execution of the innovation projects specific to m-banking.
e Work with regulatory bodies like NPCI and RBI to get the approval/direction of
implementation of new age technology, as and when required.
e Undertake benchmarking exercise to compile and evaluate best practices being
undertaken by key competitors.
e To lead in creation of mobile banking solutions particularly focusing on a
. partnership framework.
Ezledca:df:gt:e;nuis; Minimum 5 years offull— e To id_entify relevant opportunities an‘d conclu@e the partnerships for latger banking
Engineering /Techn tn'ne experience worl.{mg relationship across eco-systems llk? Retail and Corporate Banking, Wealth
Mobile ology. with leading companies Management, lpsgrance,l Travel, .Shopplng etc.. ‘ -
Banking such as ) e C(Creation of holistic mobile blamkmg p'artnersh'lp strategy and identify new areas for
2 Eco-system 25-40 | Candidate with ba}nks/Fmtechs/starF—ups, collaboran‘or% t.)y underst-andmg existing banking plroducts. . .

Partnerships Masters/ Post with handsl—on experience e Approach, initiate, negotiate, on-board, contract with potential partnerships.

Lead Graduate degree & of conclud}ng ) e Work with internal technology and allied verticals as well as external strategic
more relevant partnershlps., 9Sp9C1§11y business partners to expand and advance bank’s mobile banking channels.
experience will be around mobile-banking e Build highly collaborative relationships by managing cross-functional teams
given preference domain. through project management, attention to detail, processes, and networking.

e Undertake benchmarking exercise to compile and evaluate best practices being
undertaken by key competitors.
The candidate must | Minimum -4- years of full- | ® Gather and evaluate user requirements, in collaboration with product managers
hold a degree in | time experience working and engineers.
Engineering/Techn with leading BFSI | e Design graphic user interface elements like menus, tabs and widgets for Bank’s
Mobile ology. qrganisation or t?chnolo.gy mobile banking app. ‘ ‘ .
Banking ) . flrm,-preferably in mobllle . ¥mplem‘ent new user interfaces and features together with automated unit and
3 Ul/UX 24-40 | Candidate with | banking Vel’th‘al w1Fh integration tests.
Designer Masters/ Post | hands-on experience in | e Identify and troubleshoot UI/UX issues of m-banking products.
Graduate degree & | developing UI/UX mobile | e Conductlayout adjustments based on user feedback.
more relevant | banking apps through | e Ensure the best performance and user experience of the application.
experience will be | design software and | e Undertake benchmarking exercise to compile and evaluate best practices being
given preference wireframe tools. undertaken by key competitors.
The candidate must e Lead co-ordinatior} of entirt.e development.life cycle of 'Fhe Project to ensure
hold a degree in | Minimum -5- years of full- .su.c.ces.sful comPletlon of pm]e‘cts as per project plan and tllmelmes from Concept
Engineering/Techn time experience working 11;1tlat10n, Requirement Gathering, Sign off for FSD, BRD, Design/UI & Development
. . . etc.
MObll.e ology. with . ‘leadmg BF.SI e Strong knowledge of architectural patterns like MVP, MVC, MVVM, and Clean
Banking organisation, preferably in Architect d the ability to ch the best solution f bil
4 Tech 25-40 Candidate with | mobile banking vertical rentecture an‘ ©abliity 10 ¢ Oos.e N e.s .SO ution or-mo 1€ app.

Architecture Masters/ Post | with hands-on experience . Erllsulre the maintenance of operational eff1c1er.1cy and risk & control lfrar.nework

Lead Graduate degree & | in developing the tech within the specialist support areas as per operational and procedural guidelines.
more relevant | architecture for mobile | ° Knowledge of server-side technology to architect applications or data to build
experience will be | banking apps. scalable, high-performing m-banking solutions.
given preference e Undertake benchmarking exercise to compile and evaluate best practices being

undertaken by key competitors.




To create process documents, product definition, liaise with multiple internal
h did departments.
E ledcan 1date mu.st Evaluate global best practices in the mobile banking domain and check the
old ‘a degree 1In feasibility of launching it in the bank.
Engineering/Techn ) . . )
- Use of consumer research to review existing and new retail customer needs, profile
. ology. Minimum -3- years of full- ; . . X
Mobile . . . various personas to provide m-banking solutions.
Technology : time _experience working e Maintain and track usage, uptimes, faults towards ensuring that the mobile banking
5 " | 23-35 | Candidate with | with leading BFSI . . ! §
Team - X channel is available 24 /7 /365.
Masters/ Post | organisation, preferably in . . ) . )
Member : ; : e Communicates status of projects and serious issues to senior management, and
Graduate degree & | mobile banking vertical . ; ; .
proactively recommend work-arounds and viable solutions to improve customer
more relevant . dth f mobile banki
experience will be experience around the use of mobile banking. o .
given preference e Actively manage internal customers and provide periodic updates on projects.
e Undertake benchmarking exercise to compile and evaluate best practices being
undertaken by key competitors.
RESERVATION IN POSTS:-
SC | ST | OBC | EWS | UR | PWD | TOTAL
0 0 0 0 5 0 5

Application fees: Rs. 600/- for Unreserved, EWS & OBC candidates

Rs. 100/- for SC, ST & PWD

Abbreviations stand for: SC - Scheduled Caste, ST - Scheduled Tribe, OBC - Other Backward Classes, EWS - Economically Weaker sections, UR- Unreserved, PWD -
Persons With Disability, OH-Orthopedically Handicapped, HI - Hearing Impaired, VI- Visually Impaired.
Please note that change of category will not be permitted at any stage after registration of online application.

A.

REMUNERATION:

Remuneration offered will be on CTC basis as per market benchmarks and is negotiable based on candidate’s qualifications, experience and overall
suitability for the respective posts. Proposed CTC for each positions is as under:

Position Proposed CTC in Lacs
Mobile Banking : Product Lead 20-25
Mobile Banking : Eco-system Partnerships Lead 15-20
Mobile Banking : Ul/UX Designer 15-20
Mobile Banking : Tech Architecture Lead 15-20
Mobile Technology : Team Member 10-15

However, Compensation will not be a limiting factor for the right candidate and will be discussed on a case to case basis.

B.

D.

NATURE OF EMPLOYMENT

Contractual Engagement for a period of 3 years, with yearly performance review. The term of engagement may be extended at the option of the
Bank.

LOCATION OF POSTING : Mumbai. The candidate may be deputed to work with the team(s) within the organization/ parent organization/ any
subsidiary of the parent organization if and as deemed necessary.

SELECTION PROCEDURE:

Selection will be based on short listing and subsequent round of Personal Interview and/or Group Discussion.

Bank reserves the right to change (cancel/ modify/ add) any of the criteria, method of selection and provisional allotment etc.

The Bank reserves its right to call for test/ GD/ P], candidates in a ratio, at its sole discretion.

Adequate candidates as decided by the Bank will be shortlisted based on their qualification, experience and overall suitability for Interview.
Most suitable candidates will be called for GD/PI and merely applying for the post does not entitle the candidate to be eligible for the
selection process.

The qualifying marks in test/Interview will be decided by the Bank.

A candidate should qualify in all the processes of selection, GD and/or PI (as the case may be) and sufficiently high in the merit to be
shortlisted for subsequent process.

In case more than one candidate scores the cut off marks (common mark at cut off point), such candidates will be ranked according to their
age in descending order.

HOW TO APPLY:

Candidates are required to have a valid personal email ID and Contact No. It should be kept active till completion of this recruitment
project. Bank may send call letters for GD and/or interview through the registered email ID. In case, a candidate does not have a valid personal
email ID, he/she should create his/ her new email ID before applying Online. Under no circumstances, he/she should share/ mention email
ID to/ or of any other person.

a) GUIDELINES FOR FILLING ONLINE APPLICATION:
i. Candidates will be required to register themselves online through Bank’s website www.bankofbaroda.co.in/careers.htm and pay

the application fee using Debit Card / Credit Card / Internet Banking etc.

ii. Candidates need to upload their Bio-data while filling online application. Candidates are also required to upload their scanned
photograph & Signature. Please refer to Anneuxre I regarding scanning of photograph & signature.

iii. Candidates should visit Bank’s website www.bankofbaroda.co.in/Careers.htm and open the appropriate Online Application Format,
available through the link mentioned in the advertisement.

iv. Candidates are advised to carefully fill in the online application themselves as no change in any of the data filled in the online

application will be possible/ entertained. Prior to submission of the online application candidates are advised to use the “VERIFY”
facility to verify the details in the online application form and modify the same if required. No change is permitted after clicking on
SUBMIT button. Visually Impaired candidates will be responsible for carefully verifying/ getting the details filled in, in the online
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application form properly verified and ensuring that the same are correct prior to submission as no change is possible after
submission.
v. The name of the candidate and his/ her father/ husband etc. should be spelt correctly in the application as it appears in the
certificates/ mark sheets. Any change/ alteration found may disqualify the candidature.
vi. An online application which is incomplete in any respect and unsuccessful fee payment will not be considered as valid.
vii. Candidates are advised in their own interest to apply online much before the closing date and not to wait till the last date to avoid the
possibility of disconnection / inability / failure to log on to the website on account of heavy load on internet or website jam.
viii.  Bank of Baroda does not assume any responsibility for the candidates not being able to submit their applications within the last date
on account of aforesaid reasons or for any other reason beyond the control of Bank of Baroda.

b) PAYMENT OF FEES:

i. Application fees and Intimation Charges (Non-refundable) ¥ 600/-for General and OBC candidates (plus applicable GST & transaction
charges) and ¥ 100/- (Intimation charges only) for SC/ ST/PWD candidates (plus applicable GST & transaction charges). Bank is not
responsible if any of the candidates makes more than one payments.

ii. Fee payment will have to be made online through payment gateway available thereat.

iii. After ensuring the correctness of the particulars of the application form, candidates are required to pay fees through the payment
gateway integrated with the application. No change/edit will be allowed thereafter.

iv. The payment can be made by using Debit Card / Credit Card / Internet Banking etc. by providing information as asked on the screen.
Transaction charges for online payment, if any, will be borne by the candidates.

v. On successful completion of the transaction, e-receipt and application form with the data entered by the candidate will be generated,
which should be printed and retained by the candidate.

vi. Ifthe online transaction is not successfully completed, please register again and make payment online.
vil. There is also a provision to reprint the application form containing fee details, at later stage.

c) GENERAL INFORMATION:

i) The selected candidate will be required to sign an employment contract.

ii) Candidates should satisfy themselves about their eligibility for the post applied for.

iif) Candidates will have to appear for the GD/interview at their own expense. However, eligible outstation SC/ST/Persons with
Bemchmark Disabilities category candidates called for GD/ interview will be paid II class to & fro railway/bus fare or actual expenses
incurred, whichever is less, by shortest route on production of proof of travel (rail/bus ticket etc.). The above concession will not be
admissible to SC/ST/Persons with Bemchmark Disabilities category candidates who are already in service in Central / State
Government, Corporations, Public Undertakings /Local Government, Institutions and Panchayats etc.

iv) Candidates serving in Govt./Quasi Govt. offices, Public Sector undertakings including Nationalised Banks and Financial Institutions
are advised to submit ‘No Objection Certificate’ from their employer at the time of interview, failing which their candidature may not
be considered and travelling expenses, if any, otherwise admissible, will not be paid.

v) In case of selection, candidates will be required to produce proper discharge certificate from the employer at the time of taking up
the appointment.

vi) In case it is detected at any stage of recruitment that a candidate does not fulfil the eligibility norms and / or that he / she has
furnished any incorrect / false information or has suppressed any material fact(s), his / her candidature will stand cancelled. If any of
these shortcomings is / are detected even after appointment, his /her services are liable to be terminated.

vii) Decisions of bank in all matters regarding eligibility, conduct of interviews, other tests and selection would be final and binding on all
candidates. No representation or correspondence will be entertained by the bank in this regard.

viii) Intimations will be sent by email and/ sms only to the email ID and mobile number registered in the online application
form. Bank shall not be responsible if the information/ intimations do not reach candidates in case of change in the mobile number,
email address, technical fault or otherwise, beyond the control of Bank. Candidates are advised to keep a close watch on the
authorised Bank’s website www.bankofbaroda.co.in for latest updates.

ix) Any legal proceedings in respect of any matter of claim or dispute arising out of this advertisement and/or an application in response
thereto can be instituted only in Mumbai and courts/tribunals/forums at Mumbai only shall have sole and exclusive jurisdiction to
try any cause/dispute.

ANNOUNCEMENTS

All further announcements/Addendum or Corrigendum (if any)/details pertaining to this process will only be published/ provided on
authorised Bank’s website www.bankofbaroda.co.in from time to time under Career section-Current Opportunities.

Disclaimer: - Instances for providing incorrect information and/or process violation by a candidate detected at any stage of the selection,
process will lead to disqualification of the candidate from the selection process and he/she will not be allowed to appear in any of the
recruitment process in the future. If such instances go undetected during the current selection process but are detected subsequently, such

disqualification will take place with retrospective affect. Clarifications/Decisions of the Bank in respect of all matters pertaining to this
recruitment would be final and binding on all candidates.

Merely satisfying the eligibility criteria norms does not entitle the candidate to be called for test/ GD/ interview. The Bank reserves the right to
call only the requisite number of candidates for test/GD/ interview after preliminary screening/ short-listing with reference to the candidate’s
age, qualification, essential requirements, suitability etc.

The Bank reserves the right to reject any application/candidature at any stage or cancel the conduct of test /GD/ interview without assigning

any reason.

Vadodara
13.06.2019 HEAD - HR OPERATIONS
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ANNEXURE 1

GUIDELINES FOR SCANNING THE PHOTOGRAPH (4.5cmX3.5cm) & SIGNATURE :

Before applying online, a candidate will be required to have a scanned (digital) image of his/ her photograph and signature as per the specifications
given below:-

(i) Photograph Image :-
»  Photograph must be a recent passport style colour picture.
»  Make sure that the picture is in colour, taken against a light coloured, preferably white background.
»  Look straight at the camera with a relaxed face.
»  If the picture is taken on a sunny day, have the sun behind you, or place yourself in the shade, so that you are not squinting and there

are no harsh shadows.

If you have to use flash, ensure there’s no “red-eye”.

If you wear glasses make sure that there are no reflections and your eyes can be clearly seen.

Caps, hats and dark glasses are not acceptable, religious headwear is allowed but it must not cover your face.

Dimensions 200 x 230 pixels (preferred)

Size of the file should be between 20kb - 200kb.

Ensure that the size of the scanned image is not more than 200kb. If the size of the file is more than 200kb, then adjust the settings of
the scanner such as the DPI resolution, no of colours etc during the process of scanning.

VVVVYYY

(ii) Signature Imaging :-

The applicant has to sign on white paper with Black Ink Pen.

The signature must be signed only by the applicant and not by any other person.

The signature will be used to put on the Call letter and wherever necessary.

If the applicant’s signature on the answer script at the time of the examination does not match the signature on the Call letter, the
applicant will be disqualified.

Dimensions 140 x 60 pixels (preferred)

Size of the file should be between 10kb - 200kb.

Ensure that the size of the scanned image is not more than 200kb.

Signature in CAPITAL LETTERS shall NOT be accepted

YV VY

YV VYV

(iii) Scanning the photograph & signature :-

1.  Setthe scanner resolution to a minimum of 200 dpi (dots per inch).

2. Setthe colour to True Colour

3.  File size as specified above

4.  Crop the image in the scanner to the edge of the photograph/ signature, then use the upload editor to crop the image to the final size
(as specified above).

5. The image file should be JPG or JPEG format. An example file name is: image01.jpg or imageO1l.jpeg. Image dimensions can be
checked by listing the folder files or moving the mouse over the file image icon.
Candidates using MSWindows/ MSOffice can easily obtain photo and signature in .jpeg format not exceeding 200kb by using
MSPaint or MSOffice Picture Manager. Scanned photograph and signature in any format can be saved in .jpg format by using
‘Save As’ option in the File menu and size can be reduced below 200kb (signature) by using crop and then resize option (Please
see point (i) & (ii) above for the pixel size) in the Image’ menu. Similar options are available in other photo editor also.
If the file size and format are not as prescribed, an error message will be displayed.
While filling in the Online Application Form, the candidate will be provided with a link to upload his photograph and signature.

(iv) Procedure for uploading the Photograph and Signature :-

(i) There will be two separate links for uploading Photograph and Signature.

(ii) Click on the respective link ‘Upload Photograph/ Signature”.

(iii) Browse and select the location where the scanned photograph/ signature file has been saved.
(iv) Select the file by clicking on it.

(v) Click the upload button.

Your Online Application will not be registered unless you upload your photograph and signature as specified.

Note :-

1. In case the face in the photograph or signature is unclear, the candidate’s application may be rejected.

2. After registering online, candidates are advised to take a printout of their system generated online application forms.

3. Incase, the photograph or signature is unclear, the candidate may edit his application and re-upload his photograph or signature.



ANNEXURES - FORMS

FORM OF CERTIFICATE TO RE PRODUCED BY A
CANDIDATE BELONGING TO SCHEDULEID CASTE OR
SCHEDULED TRIBE 1% SUPINYET €0F HIS S HER CLATMNL

LThis ks to certily that Srl / smt ¢ Kom® sl danghier®
all of village [ toewn® In
Iniseriet / Divisbon® af the State / Unbm Terriaory® behmgs  fo  ihe

CasleSTribe* which Is meeognieed as o schedolbed Casted Schedubed Trike® umpder
* The Constitution | Scheduled Castes) Order, 1950 ;

* The Constitution { Schedubsd Tribes ) Chrder, 1950 ;

* The Comstimtion { Schedulad Casies )i Union Termonies iOvders, 1951 ;

* The Constitution { Scheduled TribesiUnion Temitories )Order, 1951 ;

2= amended by the Schedubed Casles and Scheduled Tribes lists Modification) Order,1956; the Bombay Beorganisstion Act, 1960k
the Punjab Reorganization Act 1966, the Siate of Himachal Pradesh Act, 1970, the Norh-Eastern Areas  (Reosganisation jJAcl,
1971, the Constitution {Scheduled Castes and Schedaled Tribes) Ovder (Amendment) Act, 1976, The Saate of Mizoram A,
1986, the Stabe of Arunachal Pradesh Act, 1986 and the Goa, Daman and Diu {Reorganiceation) Act, 1987,

* The Constitution (Jammu and Kashmir) Scheduled Casies Order, 1956 ;

* The Constitation {Andaman and Nicobar |slamds) Scheduled Tribes Onder, 1959 as amended by the Schedaled Casies and
Scheduled Tribes Chders {Amendmem ) Act. 1976

* The Constitution (Diadrs snd Nagar Haveli) Scheduled Costes Order, 1962 ;
* The Constitution (Diadrs and Nagar Haveli) Scheduled Tribes Ovder, 1962
* The Constituticn {Pondicherry ) Scheduled Castes Order 15964;

* The Constitubion { Uitar Pradesh) Scheduled Tobes Order, 1967

* The Constitution {Goa, Daman asd Din) Scheduled Castes Order, 1968 ;

* The Constitution {Goa, Daman and Di) Scheduled Trbes Ornder, 1968 ;

* The Constitution {Magaland) Scheduled Tribes Opder, 1970

* The Constitubion {Sakkim ) Scheduled Castes Order, 1978 ¢

* The Constiution (Sakkim ) Scheduled Tribes Order, 1978 ;

* The Constivation {Jammw and Kashmir) Schedulad Tribes Onder, 1989

* The Constitution {Schedulad Casies) Orders {Amendment Wi, 1990;

* The Constitution (8T Orders ( Amendmeni ) Cedinance, 1991 ;

* The Constitution (5T Orders { Second Amendmemi ) Act, |995] ;

* The Constitubicn (5T Orders { Amendment ) Ordinance, 1996

* The Scheduled Caste and Scheduled Trbes Onders { Amemsdmentp Act 20002,
*The Consiiaiion (Scheduled Castes) Order { Amendment) Act, 2002,

*The Consimiwiion {Scheduled Caste amd Scheduled Tribes) Order { Amendmeni) Ace, 20072
*The Constitution (Scheduled Caste ) Order {Second Amendment) Act, 2002]



# X Aapplicable In the case of Scheduled Casies £ Scheduled Tribes persens . whe have migrated from eme Staie £ Unfon
Territory Adminlstratioen.

This certificate s Psucd on the basis of the Schedoled Castes ¢ Scheduled Tribes® Certificots fssoed to Shel /St Romari®

Falher  Mether® of  5d /0 S/ Kumard® =
il village / fawn [T
[ SV T I TR ENTRTH R of the StabeTnion Territery® Wha helong 1o
| e R Caste S Tribe® which s recognlzed as o Scheduled  CasteBcheduled Tribe® In the State’Unkon
Territary® lsswed by e [Mame of the sutharity] vide thelr order Mo,
daitil
Ashri'smikowmard® Jr——HiEctrsr Ny o wmeber® hilsther®  Gamidly  ordinarily  resldeisi o
villagetann® i IMstrict / DMviskon® of the state / Unlon Territory® of
Slgnature
Desigmatbon
Plwece: ['With seal of (e |
Date StuteUmnbon Territory

Mote @ The term “Ordinanily resides™ wsed bere will have the same meaning as in Sedtion 20 of the Represemtation of the Peoples
Act, 1950,

= Please delele i words which are nol applscable.

# Delete the paragraph which is not spplicable.

List of authorities empowered 10 issue Caste / Trbe Centificabes:

I Disrict Magistrate £ Additional District Magisirae ¢ Collector !/ Deputy Commisstoner { Additionsl Deputy Commissioner |
Deputy Collecton/] Class Stipendiary Magistrste / Sub-Divisional Magisirate / Extra-Asst, Commissioner ¢ Talukn Magistraie /
Executive Magistrabe.

2 Chief Presidency Magistraie! Addinional Chiefl Presidency Magistrae / presidency Magistrae.

3 Revenue Odficer mot below the rank of Tehsildar.

4. Suh-Divisional (fficers of the area wheee the candidate and J or his family normally resides,

Bate § The Certiiieate |s subject fo smendment'modilication of Scheduled Castes apd Scieduled Tribes Dists Trom tmse to timse



FORM OF CERTIFICATE TO BE PRODUCED BY
OTHER BACKWARD CLASSES APPLYING FOR APPCINTMENT
TO POSTS UNDHER THE GOVERNMMENT OF INIILA

This E e ceriily that Srl 7 Smi. / kemarl _siiiilanghier of

ol vl Town st/ Irivision _In
the State/ Unbom Terrbory . behogsiothe __sommunity which =
recognleed a5 @ hackward class wnder the Governmeent of India, Mindstry of Secial Justioe and Empowerment’s Resalutlon o,
R E—— " Shrlsmt Kumad o andfvr kisher fomily erdinarily resideis)
In e DistrcUTHyisdon of ihe StaieUnbon Terrhiory, This |s alse o

oertily that hoefshe dogs not elng o the persons Sectlons (Creamy Laver) mentloned in colomn 3 of the Schedule to The
Cevermmaent of India, Department of Persommel & Troining 080 Mo ) 202 2005 Esit,[SOT], doted 8-S 1903 ==,

Dt = Iistriet Magisirate
Deputy Commissioner cic,

sl

* . the swthority ssoing the corfifleate may have to mention the detalls of Resaluiion of Government of India, in
which the caste of the candidate b mentioned as O,
% s amended [rom fimne to dme.

Motes: The term “Ordinarily™ wsed here will have the same meanbng @ in Scction Sl the Beprescitation of e
Feaple Act, 1950,
The PFreseribed proformes sall be sabject to amendment Trom time o tme as per Government of [ndis Guidelipes,



FORM.1
Dsability {ertificate

iln cases of ampistation or complete permanent paralysis of lmbs and 0 cases of bimidness)
iPrescribed profornig sulject o amsendment Trom (e Go ime)

(AAME ANIY ADIFRESS OF THE MEDMCAL AUTHORITY ISSUTNG THE CERTIFICATE)

Hecent I°1 skee
Atpsied
Fhisograph
iShowing [
amlyk ol e
person with

dlt=stslbity

Ciertifcate M, : It 2
This i o certify that | have carefully exaniined

sheiseSWemw0. 0 soivwile'dasghier of Shii
I ISP e Ikate of Birth (DM} F MM /YY) )
A years, maleTemak Beglstration o permsamenl resident of House
M WardV ilageStreel Past Rl
Ihisbrdct Stk » Whose photograph is aflixed abwe,

amnd am satisfied that :

(A h'she = a cose of
& Jocamestor disahility
= Hlimddniss
iPMease tiek as applicables
il The dingmosis in hisher cose s g
ihl Ho'She has % ilm Mgmre)

I palrment blindness n relailon o his'her _ijpari of bady) as per gablellnes dio be specifled)
L The applicamnt has submitied the Tollising daecuments @ prosl of residepee ;-

Mature of Document e ol Ietalls of suthority isswing cortificate
lssmi:

percemd (in words permanent  physical

istgmatare and Seal of Antlyorksed slznatory of netifled Modical Antloriy)

Slmnaturs” Thamt
imgpresslon of  the
persm in whoss
favour  disabiliy
ceriiflente i=
Il




A0 Hefshe s a Case of Mualtipke Dsabdbity, HisTher extent of permanent physleal impalirment‘disability has been evaluat
as per puldelines (b b speciflied) for the disabilities teked below, and shown spainst the relevant disability in 1

FORM - 11
Iisahdbiiy Certifcare
il case of multiple disabilithes)
APreseribed proforma subjedct to amendment Trom time o e

INAME ANI ADIRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATER

Hecemt  PI* sise
Altested
Phstagruph
iShawing  face
amlyy  of  the
TS with
disahility

Certillcate N, ; D

This kst certify that we have carciolly examibned

Shrismi kum. snpfwilefdaughier of Sh

Y e === o e of Rirth (D 7 OMM S YY) pa e

A _ wears, maleTemalke Heglstration S permancni pesdent

Homse M, Ward'V ilage/strect

T I¥lstrbct Stabe . Whise photegraph Is alfis

abowe, and are satisfled that :

tabde haedow ;
8r. Disahility Alfected  Part o | Tlapesls Fermaiient ahysical
M, Feanaly impadrmentmental disability (n %)
| Lacnmalor disahility | @
i Laow vislon #
k. Blindness Bath Eyis
4 Hearing impalrment | £
5 Mental retardation | X
e Mentalk-illness X

iBE I the Tight of the above, hisher oser all pernsanent physical Impalrosent as per gobielines (o be specilled, b as Tollows

Im Mlzwres -

In words :-

_pEeroent

percent

L This conahitiom is progressive’mon-progressiveddikely Lo inprove'mot Hkely e improve,

A Heassessment of disability s :

iy nol pecessary,

ik



il s eesmmended fafler  yewrs  menaths, sl therefore this certificate <hall be salid eill qon s s

Y¥l S
B e Lef'Rightlsoth armsTeps
#- e Sagle eye / oth ey

£- e Left ! Right / both ears

4 The applicant kas submibited the Gllowing documents as prool of Fesidence &

Muture afl Document Thug off Deitmils of wwtlhority B=wing certificaty

Issue

5 Signatere amd Seal of the Medical Authority

Same and seal of Yember Mame and seal of Member | Mame and seal of Chalrpserson

Slgnature Thamb

impression of e
persen b whose
Favour  disabiliiy
certifleate |5 Bsued.




Fivis - 1
I¥sahility Certifcale
| I cases gdher than Chase mentiomesd in Form 1and 0Ty
i Preserissl pl‘-li'lll‘ll-l hIh]lI.'I.."I o snimie malmsent Qoo Clmse G tnses
AMAME AND ADDRESS OF THE MEDICAL AUTHORITY I55UING THE CERTIFICATE)

Hecend  PI® sl

Slesbed

Fhalisgrajsh

i i fiwce:

Al b i thae

s with

disabdlity
Certificale Mo, ; Thailse
This is B certily that | have corelfully exmmimed
shrismts kwm. soqp'wile'damgliter of Shri

: i Thatg ol Bicih (00 5 MAD S WY

Age vears, maleTemale Reglstration Mo, permanent resklent of
Howse Mo, . WardVillageySteeer . P
o WMestpded  skale  whise pholograph bs afliued
alsove, ol am satisfled that wd'she ls a Case wfd disahility. Hisfher extent of percentazse

physical impalrmentidisability hos been evaluated as per gobdelines (e be specilied ) and is s against ihe relevant
disabslity in the table below :

sp. | Isability AfTected Part of | Dlagnoss FFermianent physical
L8 Bl y impairmcnlmeilal disabilily in %)
1 Liscammwior disahdliny Lo

2 Lasw vislam L

3 Rlindness Boih Eyes

4 Hearlng Impalrmsent | €

5 Nelemital retardaibsn X

L Mlental-llness X

{Please strike owt the disabilities which are not applicabie.)

2 The whwve comdithon is progressive'/mon-progressiveBikely o improyedmm likely to improve,

A Heassessmeent of disability s :

iy e eCERsary.

i

iy s recommended Safler wears  misithe, ol therefore this certificate shall B ovalia il (P8 @I s

Y

o - gL

Left/Right hoth armslegs
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# - g Simgle eve / both oyes

- e Lelt 7 Bizht ! bath ears

4, The applicant has sabmitted the following documents s prosl of residence :-

Beature of Dsctinsemni

Ikate of
s

Db tails of amthority fsilng cortifoate

Slgnature Thumb
Impression  of the
prsen in whose
favour  disability
wwriifcate |s Bsed,

UAnthorised Slgnatory of notliled

Medleal Awtlyority |
I Mame and Seal)

Comptersigned

[Commterskgnainre and seal of the

CAHORAledical superiniendentHemsd of

Ceovermment Hosplial, In ease th

ceriiicate |s

Isamed By o meediead

anthoriiy whoe is nal @ govermment

servanil (with seal))
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