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] e g | cHalas 2 Degree/Diploma in  civil Engineering from 15,000/~ p.m
wifarez Government recognized institute with proficiency | + 900 TA
in computer skills (MS world, Excel, data base | gonsolidated
functions) or retired JE/SDO of Govt./Semi Govt.
deptt (civil works)
2 frer Uog | 32T wied! 1 BA/B.Sc. with diploma in computer application or | 8,000/~ p.m
nUTES One vyear experience in data entry skills consolidated
desirable.
3 T Uug | nifFAcE 2 Graduate with good Proficiency in MS Office use  |-10,000/- p.m
of internet basic programming skills consolidated
4 THI YUY | ITH  GHITS 3 Class Xl pass with computer skills and able | 85,00 /- p.m
AofEy bodied youth. Candidates with  higher + 900 TA
Qualification would be preferred consolidated
5 frerdos | imm nnfse 1 Post Graduate with computer skills 21,000/~ p.m
dngstaes consolidated
6 fagr ug | amrostacy 1 Post Graduate with computer skiils (Preference 21,000/~ p.m
AR for experience or Any retired DDPO/ADO with consolidated
computer skills
i I Y09 | 55 3 M.Sc. Agri/MBA/MA (Rural Development) PG | 20,000/~ p.m
anwrastasa Econimics/Sociology/Sacial works with computer | consolidated
skills, (Preference for experience) or Post
Graduate with computer skills or Any retired
DDPO/BDPO/ADO with computer skills.
8 | Ewedog | BALE 1 Graduation/Post Graduation with computer skills | 20000/~ p.m
(Preference for experience) or Any retired consolidated
DDPO, BDPO,ADO with computer skills

The procedure for selection of candidates shall be carried out by the respective District Program
coordinators through a District level Selection Commitee.

A. Basic Qualification: 10 marks (to be adjusted in keeping with the marks obtained by the candidate in
his/her basic qualification as a percentage of the total of 10)

B. Higher qualification: 10 marks (upto 5 marks to higher Degree/qualification holders and upto 3
additional marks to 2nd/next higher Degree/qualification holdders)

C. Relevant Work experience: 10 marks @ 2 marks per every year of exeperience subject to maximum of 5
years (Employer's certificate would be mandatory for ascertaining work exeperience)

D. Interview 10 marks (to judge basic awareness, personality and communication skills of the candidate,

E. Written Test 60 Marks.
F. Total I%gark‘
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