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Motilal Nehru National Institute of Technology Allahabad
Prayagraj-211004 India

Advertisement No.02/2022, Dated 24.05.2022
Recruitment for Faculty Positions of Assistant Professor in Various Departments of Institute
[Assistant Professor (Grade-ll) — Academic Level 10/11 (On contract)and
Assistant Professor (Grade-1) — Academic Levef 12]

Motilal Nehru National institute of Technology Allahabad [MNNIT Allahabad}, an institution of National Importance
declared by an Act of Parliament and a premier technical Institution of the Country. It offers several
undergraduate, postgraduate and doctoral programmes in technology, science, management and allied areas,

and also provides an excellent ambiance for academic research and co-curricular activities.

Online applications are invited for faculty positions at the level of Assistant Professor (Grade-[I) - Academic Level
10/11 [Equivalent Sixth CPC pay scale PB-3; AGP I6000/7000]; and Assistant Professor (Grade-1) — Academic
Level 12 [Equivalent Sixth CPC pay scale PB-3; AGP T8000] in various Academic Departments of the Institute.

Positions of Assistant Professor (Grade-Il) in Academic Level 10/11 are on contract basis.
Interested persons may submit an Online Application available on the Institute website http://www.mnnit.ac.in.

Each completed Online Application shall be identified by a Unique Application Reference Number, which shall be
used in alt future communications. Applicants are advised to download the same from the Institute website and
keep a hard copy of the duly filled Online Application along with the proof of required processing fee deposited in
the specific bank account. The duly completed application form, along with duly self-attested supporting
documents, such as the self-attested copies of relevant testimonials, certificates, and enclosures, must be sent by
speedfregistered post or by hand, to the Registrar, Motilal Nehru National Institute of Technology Allahabad,
Prayagraj-211 004, Uttar Pradesh, India, failing which their candidature will not be considered.

The envelope containing the application shall be super-scribed as “Application for the Post of Assistant
Professor Academic Level ............... in the Department "

......................................

Last date of submission of online Application is 30.06.2022.

Last date of receipt of hard copy of duly filled Application form, along with all supporting documents, duly self-
attested, and application fee details is 07.07.2022, by 5.30 P.M.

For further details please visit the Institute website http://www.mnnit.ac.in

Registrar
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Recruitment of Faulty Positions in Various Departments

1. Positions:
1. | Asmstant?rofessor Academic Le\'ré!hiOﬂ[éqU|vaIent Sleh""CPC .‘péyws.cale |nPB3,
(Grade-Il) [On contract] | AGP 36000]
2. Assistant Professor Academic Level 11 [Equivalent Sixth CPC pay scale in PB-3;
(Grade-H) [On contract] | AGP Z7000]
3. Assistant Professor Academic Level 12 [Equivalent Sixth CPC pay scale in PB-3;
(Grade-l) AGP Z8000]

Nofe: Positions of Assistant Professor Grade Il are on contract basis.

2. Number of Vacant Posts:

Name of Post UR | EWS OBC SC ST PwD | Total
{Non-Creamy Layer) Rﬂe-lsoen;\z;;?r:)
Assistant Professor 13* | 03* 08* 04* 02* 02* 30*
(Grade-Il) [On Contract]-Academic
Level 10
Assistant Professor 19 | 05 12 07 04 02 47
(Grade-lf) [On Contract]-Academic {including 07 {including 05 | {including | ({including
Level 11 Backlog) Backlog) 04 02
Backlog) Backlog)
Assistant Professor 2 | 1 18 11 06 04 68
(Grade-l) -Academic Level 12 {including 12 {including 10 | {including | (including
Backiog) Backiog) 08 04
Backlog) Backlog)

* Maximum probable anticipated vacancies in respective category.

NOTE I

NOTE I

NOTE Iik:

This is an Advertisement governed by the Flexible Faculty Recruitment rules for NiTs & HEST
Shibpur. Relevant instructions issued from the Ministry of Education till the date of interview will be
applicable on this advertisement.

Number of vacancies in all or any of the categories (including reserved vacancies) may be increased/
decreased without any notice.

For the Academic Departments which are not having any vacancy/advertised specialization,
movement in Higher Academic LevelfAcademic Grade Pay or Cadre may be carried out as per
specified selection process but will be restricted only to serving faculty members of the respective
depariments of the Institute. Applications for the Departments/ Specializations, which are not
advertised, only internal Regular/On Contract Faculty may apply in terms of Note 1(5) of Schedule E
of Statutes 23[5](a) of the First Statutes of the National Institute of Technology (Amendment)
Statutes, 2017.

The Institute reserves the right to modify/defer or cancel fullipart of the Advertisement/Recruitment at any

stage of processing without assigning any reasons.
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3. Area of specialization for different Department:

SI. | Departments/School/ - Specialisations
No Cell S

1. Applied Mechanics Materials Science and Engineering, Biomedical Engineering.

2 Biotechnology Stem cell and tissue regeneration, Biomaterials,

3. Chemical Engineering | Biochemical / Bioprocess Engineering.

4, Chemistry Carbon nanomaterials & Fluorescence microscopy, Sofid-State Chemistry.

5. Civil Engineering Pavement Design, Structural Rehabilitation and Retrofitting, Water and

Wastewater Treatment, Foundation Engg.

6. Computer Sciences & | Al and Data Analytics, Systems Engineering.
Engineering

7. Electrical Engineering | Power Electronics, Instrumentation & Control,

8. Electronics and VLS, Signal Processing.
Communication
Engineering

9. GIS [Geographic Digital Photogrammetry.
Information System]

10. | Humanities and Social | English Language Teaching / Linguistics., Business Economics.
Sciences

11. | Mathematics Numerical Analysis, Data Science.

12. | Mechanical Additive Manufacturing, Mechatronics, Green Energy.
Engineering

13. | Physics Condensed Matter Physics.

14. | Management Studies | Financial Management, Human Resource Management.

4,  Facilities extended to the Faculty Members of MNNIT Allahabad

The Institute extends the following facilities to its faculty members as per norms, which may change from

time to time.

a. Financial assistance for attending nationalfinternational conferences for presenting research papers
or chairing session, for sponsered training in India and abroad, membership of professional societies,
etc. under the scheme of Cumulative Professional Development Allowance [CPDA] limited to 31.00
lakh per annum subject to the maximum limit of ¥3.00 lakh in a block period of three years, as per
Government of India/ Ministry of Education/Institutes Rules, as applicable from time to time.

b. Provision for undertaking consultancy and testing projects as per Institute norms.
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c. On-campus residence [depending on availability], club and transportation facilities at nominal
charges.

Medical facility to faculty and their dependent family members as per rules.

Reimbursement of expenses on telephone as per approved norms.

Reimbursement of tuition fees of children studying upto class XII as per Government of India norms.
Transfer TA on retirement. ‘

LTC as per Government of India norms.

Fresh appointees will be covered under the New Pension Scheme [NPS-2004] as per Government of
India rules.

—Tae e e

Prescribed minimum qualification and experience:
Minimum qualifications and experience will be as prescribed in Schedule 'E' [ANNEXURE-A] of NIT
Statutes (Amended 2017) {Ref. Gazette of India No. 651, dated July, 24, 2017), available on the website

http://www.mnnit.ac.in. All applicants must have Ph.D. in the relevant or equivalent discipline and shall

have first class in the preceding degree. Preceding degrees means Bachelors degree and Masters degree
as follows:-

For All Engineering Departments: [B. Tech. or any equivalent degree/M.C.A.] AND [M. Tech, or any
equivalent degree}, in relevant discipline.

Further, applicants who have completed Ph.D. degree directly after B.Tech. or equivalent degree may also
be considered, provided that such applicants have 75% or 8.0 CPI at B.Tech. level.

For Humanities/ Management/ Applied Sciences: [B.AJ/ B.Sc./B.Com. or any equivalent
undergraduate degree] and [M.A.J/ M. Sc./ M. Com./ M.B.A. or any equivalent P.G. degree], in relevant
discipiine.

Applicants are required to go through the details of posts/specializations and instructions available on the
website carefully before applying to ensure their eligibility for the post.

Age Limit

Fresh appointment beyond the age of 60 years is discouraged except in the case of faculty with
exceptionally briffiant research career and with on-going or approved externally funded research project.

Period of Probation: One year, only for regular positions, not for on contract positions.

Application Fee:
Each application will be valid only afer the payment of non-refundable Processing Fee of 1,000/

(Rupees One Thousand only) for UR, OBC and EWS applicants. No processing fee is required from SC/
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10.

11.

12.

13.

14.

ST/ PWD categories, women Applicants and employees/ teachers of MNNIT Allahabad. Processing fee
shall be remitted online only {online payment option is available on the online portal) and the details of
depositing fee such as Receipt/UTR No. (NEFT/RTGS) and transaction no. shall be mentioned in online
application. Please write Applicant Name/ Post/ Department applied on the ‘Receipt’ before attaching to

online application. Processing Fee is non-refundable.

Policy on avoiding in-breeding:
To avoid in-breeding, the following policies will be followed:

a. Applicants who have obtained or are expected to obtain their most recent degree (Ph.D.) from this
Institute will normally not be considered for recruitment, except where there is a 3 years gap between
date of award of Ph.D. degree and the last date as on the closing date i.e. online submission of forms
under this advertisement.

b. This condition is not applicable to existing regular/on contract serving faculty members of the Institute,
already working at Academic Level 10/11, and applying for upgradation of Academic Level/ AGP.

All recruitment and pay-fixation shall be done by the Board of Governors (BoG) of the Institute only on the
recommendations of duly constituted Selection Committees. The decision of the Appointing Authority shall
be final. There shall be no scope of fixing of altering pay (pay in pay-band or grade pay) outside the
Selection Committee. The Selection Committee shall be the only entity empowered to consider the past
services and qualifications of an applicant.

Higher starting pay may be offered to deserving applicants on recommendation of the Selection Committee
upon approval of the Board of Governors.

The minimum qualification with regard to academic qualification and experience (on credit basis) for all
positions advertised herewith shall be governed by the Schedule 'E’ of NITs Statutes (issued vide Gazette
of India No, 6561, dated July, 24 2017) ANNEXURE-A. All orders/ guidelines/ clarifications issued/ to be

issued by the Ministry of Education in this regards will be applicable on this advertisement.

Last date of online Application is 30.06.2022 Last date of receiving Hard Copy is 07.07.2022 (5.30
P.M.). The Institute shall not be responsible, under any circumstances, for any sort of postal delay.

Minimum qualification, experience and credit points are the minimum criteria, only for deciding the eligibility.
This shall not ensure short-listings for Interview / Selections.
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(if)

(iii)

(iv)

(vi)

(vii)

GENERAL INSTRUCTIONS AND INFORMATION

Applicants must apply Online Application through the Online Portal available on the Institute Website
http//:www.mnnit.ac.in. Applications received through any other mode shall not be accepted and
summarily rejected. Every completed Online Application shall be identified by a unique Application
Reference Number, which shall be used for any future communication. Applicants are advised to
download the same from Institute website and keep a hard copy of the duly filled application along with
the proof of required fee deposited in the specific bank account. Duly completed Application form along
with the self- aftested copies of relevant testimonials, certificates, enclosures etc. are to be sent by
speed/registered post to the Registrar, Motilal Nehru National Institute of Technology Allahabad,
Prayagraj-211004, Uttar Pradesh, India, failing which their candidature will not be considered.
Envelope containing the Application be super scribed as “Application for the Post of Assistant
Professor Academic Level ............... in the Department.................cccenn, "

Last date of receiving hard copy is 07.07.2022 (5.30 P.M.) Institute will not be responsible, under any
circumstances, for any sort of postal delay.

Applications received after due date shall be summarily rejected.

The Institute shall retain applicant's data of non-shortlisted applicants only for three months after the
completion of the recruitment process.

Applicants who wish to apply for more than one Post [Academic Level/ AGP)/ Department must apply
separately for each Post [Academic Level/ AGP) Department in the prescribed manner and separate
Application with fee must be deposited for each Post [Academic Level/ AGP)/ Department.

Applications which are not in prescribed form / without relevant supporting enclosures and fee shall be

summarily rejected. No correspondence shall be entertained in this regard.

Applicants shall indicate Two References of eminent persons in the respective field/ profession who may
be contacted by the Institute for their recommendations.

The Institute has right to set higher norms than minimum and areas of specialization while short listing,

taking into account the specific requirements of the individual departments. The short listing norms may

not be uniform across the Departments/ Posts of the Institute and shali be binding on all the Applicants.
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(viii)

(ix)

(x)

(xi)

(i)

(xiii)

(xiv)

(xv)

(i)

The decision of the Institute related to all matters pertaining to the recruitment shall be final and binding
on the Applicants.

The date for determining eligibility of applicants in every respect i.e. qualifications, experience and
preferred age limit etc. shall be considered as on the closing date, i.e. the Last Date of the Submission
of Application Form. However, those who have submitted the Ph.D. but not awarded, may be
considered but they must produce documentary proof towards award of Ph.D. at the time of

presentation/Interview, failing which shali be debarred from the Recruitment process.

More than six months of experience in relevant regular position in any organization shall only be

considered in total experience.

Short listed applicants may be required to appear for Written Test and/or Presentation/Seminar in the
respective Departments, in addition to appearing before the Selection Committee. No TA/DA will be paid
for attending written test.

Screening Criteria and Selection process for the advertised positions shall be notified separately.

Details of Written Test and/or Presentation/Seminar will be uploaded on the Institute website in due

course. Applicants are advised to keep watching the Institute website on regular basis.

Persons serving in Govt. / Semi Govt. / PSUs / Universities / Educational Institutions should send their
applications either THROUGH PROPER CHANNEL or should furnish a NO OBJECTION CERTIFICATE
from the Competent Authority of the organization serving, at the time of interview otherwise they may

not be allowed for interview. However, they can submit the advance copy of the Application form.

Relevant caste/category certificates in prescribed format [ANNEXURE- B /C/ D/ E] are required to be
submitted at the time of presentationfinterview, if shortlisted. No other certificate will be accepted as

sufficient proof.

OBC certificate issued on or after 1st April, 2022 shall only be considered for Reservation under OBC
{Non-Creamy Layer) category. [Refer ANNEXURE- C].

EWS certificate issued on or after 1st April, 2022 shall be considered for reservation under EWS

category, whose family has gross annual income below ¥8.00 lakh (Rupees Eight Lakh only) for the
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{xvii)

{xviii)

(xix)

(xx)

(xxi)

(xxii)

{xxiii)

financial year prior to the year of application. Also persons whose family owns or possesses any of the
assets as mentioned in DOPT, Govt, of India OM No.36039/1/2019-Estt (Res) dated 31st January, 2019
shall also be excluded from being identified as EWS, irrespective of the family income. The EWS
certificate must be produced in the prescribed proforma [Refer ANNEXURE- D},

Persons with disability (PwD) shall be required to submit the Disability/Medical Certificate in the
prescribed form issued by the competent medical authorities for the purpose of employment as per
Government of India norms at the time of presentation/interview. Only persons suffering from not less

than 40% of the disability shall only be eligible for the benefit of reservation under this category [Refer
ANNEXURE-E].

Original documents along with one set of self-attested copies will have to be produced at the time of
interview for verification.

Applicants are advised/ required to visit the Institute website www.mnnit.ac.in regularly. List of
applicants shortlisted for further participation in the selection process such as presentation/interview eftc
will be displayed on the Institute website. No separate communication/intimation in this regard shall be
made by the Institute.

Legal disputes, if any, with MNNIT Allahabad, Prayagraj will be restricted within the jurisdiction of
Allahabad/ Prayagraj, U.P., India only.

Any Addendum/ Corrigendum/ Clarification will be published only on the Institute website. Please keep

visiting the Institute website for any information/ updates.

Applicants will be considered only for the post applied for. Applicants who wish to apply for more than
one post or for a post in multiple Departments/ Academic Levels (AGP) should apply separately for each
postieach Department/ each Academic Levels (AGP) in the prescribed manner and deposit separate |
processing fee, if applicable, must be submitted Online. Also, separate Hard copy for each post/ each
Department/ Academic Levels (AGP) must be submitted. Application will be considered only for those
positions Departments/ Academic Levels (AGP) which are applied for.

No request for changé of Departments/ Academic Levels (AGP) will be entertained under any

circumstances.
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{xxiv)

{xxv)

{xxvi}

{xxvii)

(xxviii}

{xxix)

(xxx)

{xxxi)

(xxxii)

(xxxiil)

Applications which are not in the prescribed form/ without Hard Copy of the application form alongwith

supporting enclosures will be outrightly rejected. No correspondence will be entertained in this regard.

MNNIT Allahabad strives to have a workforce which also reflects gender balance and hence, female
applicants are especially encouraged to apply.

The Institute has a right to implement higher norms than minimum or as prescribed in the
Advertisement. Decision of the Institute, related to all matters pertaining to the Recruitment shall be final

and binding on the applicants.

Any disputes arising during the screening of the document verification stage, will be dealt by the Institute

and the decision of the Institute shall be final, in this regard.

In case of any inadvertent mistake in the process of Screening/ Selection, which may be detected at any
stage even after the issue of Offer of Appointment, the Institute reserves the right to withdraw/ cancel/

modify any communication made to the Applicants.

Written Test and/or Presentation/ Interview shall be conducted only at MNNIT Allahabad or as decided
by the Institute on a specified date. No request for change of Venue/ Date of selection process shall be

considered under any circumstances.

Request for conduct of Personal Interview through video conferencing or any other mode, where Written

Test is a part of the selection process, shall not be considered under any circumstances.

Applicants should not have been convicted by any court of case.

All related certificates, in original, proving the eligibility are mandatory to be produced during document
verification without original certificates proving eligibility, candidature shall be and rightly at the time of

document verification.

Applicant must carry atleast one photograph bring Identity Proof, in original, such as Driving License,
Voter ID card, Aadhar Card, Identity card issued by University/ College, PAN Card to the examination
center, failing which they shall not be allowed to appear for the selection process.
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(xxxiv)

{oxv)

{(xxxvi)

Screening of applications received may be done to restrict number of applicants to be called for

participating in the selection process, for any or all of the posts.

All details related to recruitment process/ screening process/ selection process shall be available on the
Institute website only. Applicants are advised to keep a regular watch on the Institute website for any
updates. No separate communication in any form shall be made in this respect.

No request for change in any date entered by the applicant will be entertained once the online
Application is submitted successfully. Applicants called for selection process will be required to produce

his/her original certificate and other relevant documents as mentioned in the online application form.

{(xxxvii) Helpline e-mail 1d for technical query related to online fee and other form submission is

helpfr2022@mnnit.ac.in -

DOCUMENTS/ CERTIFICATES: Self-attested copies of the following documents/certificates are required to be

attached with printout of the Online Application Form and receipt/proof of Application Fee deposited, failing which

the application would be summarily rejected.

(2)

(b)

(c)

Matriculation/40 Standard or equivalent certificate indicating date of birth, or mark sheet of
Matriculation/10t Standard or equivalent issued by Central/State Board indicating date of Birth will be
considered in support of their claim of age. Where date of birth is not available in certificate/mark sheets,
issued by concerned Educational Boards, School leaving certificate indicating date of Birth will be

considered.

Degree/Diploma certificate along with mark sheets pertaining to all the academic years as proof of
educational qualification claimed. In the absence of a particular degree certificate for genuine reasons,

mark sheets of the degree program will be accepted.

NOC and Experience Certificate(s) from the Head(s) of Organization{s)/ Department(s) for the entire
experience claimed, clearly mentioning the duration of employment (date, month & year) indicating the
basic pay, pay scale (PB & GP/Level} or consolidated pay as the case may be. The certificate(s) should

also mention the nature of duties performed/experience obtained in the post(s) with duration(s).
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(e)

()

(9)

(h)

(i)

G)

Caste certificate by applicant applying for reservation as SC/ ST/ OBC applicant [Refer ANNEXURE- B/C]
shall be, in the prescribed format only from the competent authority indicating clearly the applicant's Caste,
the Act/ Order under which the Caste is recognized as SC/ ST/ OBC and the village/ town the applicant is
ordinarily a resident of,

EWS certificate issued on or after 1st April, 2022 shall be considered for reservation under EWS category,
whose family has gross annual in'come below ¥8.00 Iakh (Rupees Eight Lakh only) for the financial year
prior to the year of application, Also persons whose family owns or possesses any of the assets as
mentioned in BOPT, Govt, of India OM No.36039/1/2019-Estt (Res) dated 31st January, 2019 shall also
be excluded from being identified as EWS, irrespective of the family income. The EWS certificate must be
produced in the prescribed proforma [Refer ANNEXURE- D]

Certificate from Persons with Disability (PwD} in prescribed Performa [Refer ANNEXURE-E] only issued
by the competent authority to the Persons with Disability for being eligible for appointment to the post on

the basis of prescribed standards of Medical Fitness.

Credit Point Calculation Sheet [ANNEXURE- F, Part | & Part If] is to be filled by the Applicant for the post
applied and to be submitted along with Application Form.

Copies of publication/ patents/ book chapter/ any other relevant document to support your claim, as
submitted in the application.

ID proof.

Any other relevant documents in support of the entries filled in application form.

NOTE-IV: Date of birth mentioned in Online Application Form is final. No subsequent request for change of date

of birth will be considered or granted.

NOTE-V: The period of experience rendered by a applicant on part time basis, daily wages, Visiting/Guest

faculty will not be counted while calculating the valid experience for short listing the applicants for
interview,

Dated: 24.05.2022.
Prayagraj, U. P, India Registrar
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Annexure

Schedule 'E of NIT Statutes (Amended 2017) (Ref. Gazette of India No. 657, dated July, 24,
2017) - all other Ministry of HRD OMs/ guidelines.

The form of certificate to be produced by Scheduled Caste and Scheduled Tribe applicants

applying for appointment to posts under the Government of India

Part I: The form of certificate to be produced by Other Backward Classes applicants applying for

appointment to posts under the Government of India (Issued on or after 1%t April, 2022).

Part II: Form of declaration to be submitted by the OBC applicant (in addition to the community
certificate).

The EWS certificate prescribed proforma for appointment to posts under the Government of India

The form of certificate to be produced by Physically Handicapped applicants applying for
appointment to posts under the Government of India.

Part I: Credit point calculation sheet.

Part II; Credit point detail sheet.

Page 12 of 62




ANNEXURE-A

WTET Ho Fro TeTo-33004/99 REGD. NO. D. L.-33004/99

Gazelie of

FE T
EXTRAORDINARY

0 11—WUE 3.-39-WUE (i)
PART II—Section 3—Sub-sectlon (i)
vt & vt
PUBLISHED BY AUTHORITY
o 651] w5 faeeht, dmam, g 24, 2017/5wEw 2, 1939
No. 651] NEW DELHI, MONDAY, JULY 24, 2017/ SRAVANA 2, 1939

e e B gy
(F=ax frer )

sfrg=aT
7% faeefy, 21 5, 2017
ar.ar. i 947() —irdt Wt gt ey, B fver s sepeare sivar sfifos, 2007
(2007 &7 29} F1 w1 26 AT TTATT (3) T TV (4) T WA orfReAT wn vy vl g, gernera
1. (1) zr ot 7 sterey AT g Stk deart wr wge wiiRee (weren) ofe e, 2017 €1
(2) F 3 v 0 wewver € arfie i e g

2. TErr Wiy T T v Tt (R o e warg qa it mEr o &) H wiRem e
vy v FRafafire oar sy, st .-

“6 ATE b ST AT
ATE ot arredt i Bt w Peve, R f aprfeat™ § Rz o 7o Bt 9 g
3. ger TRt & g 8 #, @y (13) F v o Buferftrs v sroem, s -

“(13) FTE ¥ TT=g AT =0T, A7 e % B et | e e AT F Averw i ww F wee F R
Frerfest wmvem, o Rrelt afimem T ara s o geanae T T Amel § AT W oeET i
FITT T ZHATAT U S w4

4484 GL2017 83

Page 13 of 62



Continued to page No. 13
of

Gazette of India No. 651, dated July, 24, 2017
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[T [I-ETE 3(i)]

WIE <67 TOoIUA ¢ STHIETO]

13

Y26,

SUSPENSION. PENALTIES, DISCIPLINARY PROCEEDINGS

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.”.

le. For Statute 29 of the Principal Statutes, the following shall be substituted. namely:-
29, PROVIDENT FUND AND PENSION SCHEMES
Emplovees of the Institute appointed prior 1o 01.01.2004 will be governed by Central Civil Services {Pension)
Rules. 1972 and General Provident Fund (Cential Services) Rules. 1960 and the Emplovees appointed on or
after 01.01.2004 will be governed by New Pension Schee of the Central Govermment.”.
17. In the Schedule. after Schedule ‘D’ and the entries relating thereto, the following Schedule shall be inserted.
namely:-
“Schedule ‘E’
[See Statute 23 (5) (a))
Qualification and ether tevms and conditions of appointment of Academic Staff
. Cumulaftive
N Destenation, Pay Band Essential . . . ) -
SLNe. and Acadenic Grade Pay | Qualification Essential Requirements Esselg(i;:lln(s‘.ledl(
) @ 3) ) 5
IN * Agsistant Professor Ph.D. NIL NIL
{On contract)
Pay Band-3 with Grade Pay
of Rs.6000
2. *Assistant Professor PiLD, one year post PLD. experience of [0
(On contract) Teaching and Research in Institution of
. repute or Industry
Pay Band-3 with Grade Pay
of Rs.7000
3 *Assistant Professor PiD. three yvears after PhLD. or six years total
Pay Band-3 with Grade Pay teaching and research experience in 20
of RsS8000 with a reputed academic Institute or Research
minimum pay of Rs.30000 and Development Labs or relevant
industry.
4. Associate Professor Ph.D. six years after Ph.D. of which at least 50
Pay Band-4 with Grade Pav three years at the lc:v;l of Assistant
0;} R::;Sglh 'E,;ﬂf a:}l Professor with Academic Grade Pay of
mininna pay of Rs.43800 Rs.8000;
Or
nine years fotal working experience, of
which tluee years should be after
Ph.D., with at least three years at the
level of Assistant Professor with
Academic Grade Pay of Rs. 8000,
5 Professor Ph.D). ten years after Ph.D. or thirteen years 80

Pay Band-4 with Grade Pay
of Rs. 10500 with nininmm
pay of Rs.48000

total working experience, out of which
seven years should be after PhD. At
least three years at the level of
Associate professor with  Academic
Grade Pay of Rs.9500 or four years at
the level of Assaciate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute
of Research & Development lab or
relevant incustry.
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14 THE GAZETTE OF INDIA : EXTRAORDINARY [PaRT II—SEC. 3(1)]
Cumulative
. Designafion, Pay Band Essential o . X : i
S1.No. aud Academic Grade Pay | Qualification Essentinl Reguirements Essei;}};;}lgleclit
) 2) 3) ) (5)
6. | Professor Ph.D. Six years as Professor with Academic 130
b A dminictrativ Grade Pay of Rs.10000 or Rs.10500 or
((I;:lgc}zeasmle)mhnunst;ame a combination of Rs.10000 and
_ Rs.10500 in an Hstitute of National
Rs.67000-79000 Importance.
Note 1
(1) Any change in the grade pay will be through open advertisement and on recommendation of duly constinuted

2}

N

()

selection commitree, except where specifically exempted in these rules.

All new entrants shall have PRD. in the relevant or equivalent discipline and shall have first class in the preceding
degrees.

For existing faculty members who completed their PL.D. along-with their normal teaching load of Instifute or quality
improvement progranme. the enrolment period of Ph.D. will be counted as teaching expericuce.

Contsibution to Tustinute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shafl be recommended by concerned Head and approved by
the Direcior.

For the departnents which are not having any vacancy, movemei in higher Academic Grade Pay or cadve shall be
carried out as per specified selection process but it will be restricted to only for serving faculty members of the
respective departments. '

The permanent faculry members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the date of these nofification shall be mapped into four-tier flexible system as one time measure
a5 per following norms:

{a) Permanent faculty with age fifty or above:

(iy The Assistant Professors with Acadenyic Grade Pay of Rs.7000 shail be mapped at the level of Assistont
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetine.

(i) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped af the level of Assaciate
Professor with Academic Grade Pay of Rs.9500. provided they have at least 25 credic points ia their
lifetime.

(jii) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500. provided they have at least 25 credit points in their
fitetime:

Provided. they have been found suitable through a Selection Conuittee duly constituted under the Statuies.

() Permanent faculty members less than fifty years of age sholl be sponsored for Ph.D. in any of the Indian
Institutes of Teclmology or National Institures of Technology duly provided a facility to take study leave of three-

vears from their respective National Institute of Technology and on completion of the Ph.D.. they shall compete to
get into the four tier system as per the new recrvitient rules.

 For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit

point requirenments at Assistant Professor level:

@  M.Arch. or MPlan. with one year professional experience: Assistant Professor at Academic Grade Pay of
Rs. 6000;

(i M.Arch. or M.Plan. with two vears of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000;

(iff) For higher ¢adres the educational qualifications and credir point requirement shall remain same as given in
the table for Engineering and Sciences.

Note 2: Credit Point System

The following shall be the credit point system.
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S.No, Activity Credits points

1. Ouc  cxternal  Sponsored  Rescarch  and | 8 cvedit points per project or § credit poists per patent as
Development Projects completed or ongoing or | inventor {in case of more than one person in a Project, the
Patent pranted Principal Investigator gets 3 credit points and the rest to the

divided equally among other members)

2 Consuliancy projects 2 credit points & Rs.5 fakhs of comsulinmey, subject to

maxinmm of 10 Credit poings

3. PhD. completed (including thesis submitted | § credit points per PhD. student (in case fliere are more
cases) than one supervisor, then the Guide (1 Supervisor} gets 3

credit points per smdent and the rest to be divided equally
antong other supervisor

1, Une Fournal papers in Science Citation Index or | 4 poiut per paper since the last promotion. First autlior or
Scopus {Paid Fournals not allowedy Main supervisor will get 2 point and rest will be divided

among others,

5 One Conferetce paper indexed in Science | 1 credit points per paper up to a mnxinun of 10 credis
Citarion Index or Scopus or Web of science | points. First awthor or Main Supervisor will get .6 and xest
Conference or any internationally renowned | will be divided among the rest.
coulereuce

6. Head of the Depariment, Dean, Chief Warden, | 2 poims per semester up to a max of 16 credits poiuts since
Prolfesson Inciznge (Truining aud Plavement), | e fast promotion,

Advisor (Fstate), Chief Vigilance Officer, PT
(Exam), TEQIP (Coordinator)

7. Waden, Assistant wandens, Assocmie Deun. | 1 oredit point per sewesier o (o a asxinm ol § erediss
Chairman o Convener  instinite  academic | paints since the last promafion.
committees.  Facully In charge  Computer
Center or Information and Teclmology Services
or Library or Admission or student activities
and other Institntional activities

8. Chairminn and Convener of different standing | 0.5 credit point per Semesters up fo 4 maximun of 3 credits
comanittee and special conmnittee (Ex officio | points since the last promotion.
staus  will not be  considersd). Faculty
incharges (Each for one vear dwavion) of
differen Tits or equivalenl

9, Departimental activities identified by Head of | 0.5 credit point per Semesters up to a maximum of 3 credits
e Department like lab i charges, or | points since the last promotion.
deputtment level counniliee for & wduinim
periad of one year.

0. Workshop or Faculty Developuent Progiam or | 2 credit points per course up o @ maxiumn of § eredits
shint ferm conses of mis 03 working days | peiats since the last promation.
duration offered as coordiator o convener

IL. For vonduciing wational programs ke Global | 2 aedit points per cowmse up o o maxinuny ol 4 credit
Tnittative of Acadensic Networks efc. as conrse | points since the Tast promotion.
coordinator [ credit point per conrse np o A maximmm of 2 credic
Program of rwo weeks duration points since the last promotion.

Progran: of one week duration

12 National or International conference organized | 3 credit pomts per program up a maxinmm of 6 credits
as Chairman or Secretary pemts since the last promotion.

I3 Eenglh of service over and above the televant | 2 credit polnts per seiester wilh nuximom ol 10 credit
minfmion teaching experience required for a | peints since the 1ast promotion.
given cadre

I4. Establislunent of New Lab(s) o credil pomls since the lust promotion.

IS5, Theory Teaching of over and above 6 credit | | credit poinr o credit hes. up to & maximum of & credic

las. couse

puints since the lust promotion,
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S.No Activity Credifs points
16. Past Graduate Dissertation guided 0.5 credit point per project to a waximwm of 10 points
since the last promation.
17, Undey Graduate Projects 0.25 credit point per project up to a maxinmun of 4 points
since (he last promotiotl.
18. Text or Reference Books published on relevant | 6 credit points per book up to 4 maximuun of 18 pois
subjects from reputed international publishers since the last promotion.
19, Text or Reference boak published on relevant | 2 credit points per unit up to a maximtie of 6 poiits since
subjects from reputed national publishers or | ihe last PEOLIOION,
book chapters in the books published by
repted international publishers
20, Significant outreach Instinte ot activities 1 credit point per activity up 1o a maxiaoum of 4 credi:
points since the last promotion.
21, Fellow IEEE, FNA, FINAE, FNASC 10 creditpoints
22 Placement percentage (only for the placement cell officers of Faculty incharge of Placement)
Above 85% 4 credit points per year upto a maximum of 20 points since
the last promotion.
7580 - B4% 2 credit points per year upto a maximum of (0 pomts since
(% fo be based on total number of students the Iast promonos.
passing out and single jab offer)

Note : The principai St
noiification number G.S.R. 280(E) dated the 23" A

fE. No. 22 - 5/2006-TS. HI]
R. SUBRAHMANYAM, Addl Secy.

atutes were published in the Gazette of India, Extraordinary, Part IL, Section L sub-section () vide

pril, 2009 and subsequent amendment was published i the

Gazette of India, Extraordinary. Part 11, Section I, sub-section (i} vide notification number G SR, 837(E} dated

the 3% Novenber, 20435,

~ RAKESH SUKUL
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F.No.33-9/2011-TS.l
Government of India
Ministry of Human Resource Development
Department of Higher Education

h_w_k_¥_k

Shastri Bhawan, New Delhi,
dated, the 30™ November, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NiTs
and HEST — regarding, -

Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24™ July, 2017

vide which the amendments in the First Statutes of NiTs and Statutes of

IEST, Shibpur have been notified incorporating thereby the new Recruitment

“Rules for Faculty in these Institutions. Subsequenﬁy clarification on Assistant

Professor (on contract) has been issued on 13" September, 2017 (Annexure-

" 1) .and one-time relaxations to remove stagnations at the level of Assistant

" Professors and Associate Professors. in respect of existing faculty of NITs &

IEST have been issued on 6" October, 2017 (Annexuredl) and 17"
November, 2017 {(Annexure-il).

2. Some of the NITs have sought clarifications from the Ministry on
implementation of the Recruitment Rules. The following are clarified in this
regard:-

(i) The qualification and other terms and conditions of appointment
of academic staff as mentioned in Schedule ‘E’ of the Statutes
and one-time relaxations commumcated on 6" October, 2017
and 17™ November, 2017 should be strictly followed.

(il Any change to the next higher grade pay shall be considered as
promotion (e.g. if an Assistant Professor with AGP of Rs.8,000/-
moves to AGP of Rs.7.000/~ will be considered promotion).
However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs.10,000/- fo Rs.10,500/-
shall not be considered as promotion.

w"\ : ' ...contd./-
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iii)

(V)

v)

F.No.33 ~9/2011 - T1S.I4

The date of effect of recruitment / promotion will be the date of
approval of the Board of Governors of the respective NITs /
NEST. There shall be no retrospective effect of any relaxation /
change in grade pay.

A faculty is eligible for one-time relaxation if she / he applies in
the same NIT / IEST provided that she / he fulfills all other terms
& conditions specified in letters dated 8" October, 2017 and 17"
November, 2017, respectively. If a faculty applies in. any other
NIT / JIIEST, she / he should not be given relaxation. This is
applicable for relaxations provided in the above letters,

The total working experience / length of mandatory service
requirements as mentioned in above cited communications could
be combination of services in NITs & other Institute of repute. In
such cases, the Board may define the experience proportionally.

3. The guidelines / procedures refated to recruitment process have also
been prepared. The guidelines / procedures placed at Annexure — IV may

also be adopted. '

 Yours faithiully,

" [Anil Kumar Singh]
Under Secretary to the Government of India
' Tel: 23384897

Encls.: as above.

Copy to:-

()  The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and [IEST, Shibpur.

(it PSto HRM/PS to MoS (SPS) for kind information.

(i) Webmaster, Ministry of HRD — with a request to upload the
communication on the website of the Ministry of HRD.

(iv) ‘Webmaster, MNIT, Jaipur - with a request to upload the

' communication on the website of the Council of NITSER,
v\ Guard File. - o ;

W g Rty § CAS Mg
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ANNEXURE - |

F MNo.33 - 9 7 2011 - T4, III
_ Govemmen“‘r of Tndia. : _
Mmts‘rr y-of Rurnan Resource Devefupmem‘ o
: Depur‘?men’r of Higher qucu‘hon o

kR Rk N

Shasfra Bhawan New Delhi,
dm‘ad the 13 September, 2017

- To.
The Dnrec’rors

of all the National Insmu?es of Te::hnolcgy (NITS)
and Director, IIES‘I Sh:bpur : :

Clar'lﬁca'rwn on: Recmufmenf Rules for Faculfy in NITs end-
IIEST - r*egardmg '

| ':5"" \ Modam

I am d:recfad To r‘efer to This Manas‘rrys commumcahon of even
“number dated 15 Januar‘y, 2014 and subsequemr communlca?:on dated 29™

“ May, 2017 vide wh:ch the new Recruﬁmenf Rules for Facuity in the National

3 Institutes of Technology. (NITS) and Tndion Institute of Engmeer‘mg Science
" and Technoiogy (HEST) Shibpur' were canveyed :

2. Many clar'iflcahons have: been sought by the. NII s in respect of above
" mentioned Recruﬁmem Rules for facui‘ry Foliowmg may please be noted in
. thig: rzgard - T .

. Clamflcohon soughf
A faculfy wha is “regular in. The

| Institute ‘as an Assrs’mnt Professor-f
| at AGP of Rs.6000/- if selected for-

B Assistant Professor with "AGP: of

Lper new RR

Pay Aeamay eting b (ki

7000/- will she/he be designated as
Assnsfcnf Professor {on can‘?rucf) Qs

Ciarlficahon Furmshed -

A regular Assm’ranf Profsssor with
AGP of ‘Rs,6000/- if selected 1o

Assistant *Professor “with “AGP of | .
Rs.7000/-. shal} be: deﬁgna’red as

Assistant Profzssor - without
appending ‘on contract',,
_contd./-
Page 3 of 18
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. UF.Ne.33 -9 /2011 - TSJIT

3. Tt is requested to kindly take rote of the above while initiating the
faculty recruitment process.in your Institute as per the RRs prescribed by
the Council of NITSER ‘and also incorporated in the Statutes threugh
Gazette Notifications dated 24'™ July, 2017 (NI Ts & ITEST) and 2 August,
2017 (NIT, Andhra Pradesh). .- g

4, This issues with the app:ovél ‘of . the competent authority in the
Ministey. Y ' :

Yours faithfully,
. o B Al 'Ku_tjr'\dr-.Jngh] N
“Under Secretary to the Government of India -
o . “Tel: 23384897
Copy toi-

1. The Chairpersons, Board of Governors of NITs & ITEST, Shibpur for

: information please. - * S _

2. The Registrars of all NITs & IIEST, Shibpur for information and
" further appropriate action, R

ST Frrde s g LA T L sy
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© ANNEXURE -1l

F.No.33~9/2011-T8.0
: . Government of India
Ministry of Himan Resource Development
* Department of Higher Education
B R R N R g C . e oo o S
Shastri Bhawan, New Delhi,
dated, the 6° October, 2017

To

The Directors =~~~ - Ce
of ail the National Institutes of Technology (NiTs) ~
-and Director, IEST; Shibpur. RS :

‘Subject:- - Recommendations “of the Anomaly - Committee on. new .
' Recruitment Rules for Faculty in NiTs and HEST - regarding, -

Sir\Madam,

(I

| am directed 1o refer to this Ministry's communication of even fumber .

29" May, 2017 vide which the new Recruitment Rules for Faculty in.the .

. Nalional Institutes. of Tachnology (NiTs) and Indian Institute- of Engineering . -
Science .and Technology (HEST), Shibpur were conveyed and subsequent
Order of ‘even number dated 17" ‘July, 2017 vide ‘which an Anomaly -

‘Committee . was constituted to ‘look Into the .issues arising out of the . -

‘implementation of the new Recruitment Rules for Faculty. -

2. - The Anomaly Committee has examined various issues ‘& anomalies
. emanated out of the.new Recruitment Rules and - submitted its

* recommendations: to- this :Ministry. The specific .issues. identified by the
Anomaly Commitfee ‘and the recommendations of the Anomaly Committee -
have been examined in this Ministry. After Careful. examination of the same,

the approval of the competent authority is hereby conveyed for the following:- - |

18l.No. |  Issues/ Anomalies . -_Recommendations approved
{i) |Regarding - promotion of | The foliowing one time: relaxations in’
: existing . - Assistant | the relevant - Recruitment . Ruiles “for.
Professor  to: -Associate | existing  faculty - members  are

Professor. - approved:-

Schedule E (SL.No.4 - pertaining to
Associate Professor) ' '

(i) Six years after Ph.D. of which at
least three years -at -the |evel of
Assistant . - Professor  with

Academic - Grade — -Pay :of

T RAYR W, ay dparmafy L CAY- Y Latarsaca). M
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SLNo.

ssues / Anomalies '

"Recomme nd thi'aqg approved

Rs.8,000/-
may be read as

'Six years after Ph.D. at the level
of Assistant Professor.

(i) An exastmg faculty member with |
09 years tolat worklng
: expenence of whith three years
should 'be after ‘Ph.D., ‘with at

leasl three years “at the level of |

“with
Pay “of.

F-‘rofessor E
" Grade

-Assistant
Academic
: Rs.8,000/-

may be read as
Nme years . of. totai -working

E experience with Ph.D. at the level
' of Assistant Professor '

'Rs.10,000/- to Rs.10, 500!—

RNYSE VR, Dy b g § CATE 107 Latiar puas]

T AR U, Pac Ay ETAS Maated Brizadas b hyidsinen 2]

{in Regardtng mapping . of

existing - ‘Associate
Professor _wsth AGP of
Rs.8,000/- -to  Rs.9,500/

and Professor wth AGP of

| Rs.9,000/- 2

A oneﬂme mappxng for such existing | . -

members from AGP.of Rs9,000/-to|
Rs.9,500/- “and- ‘Re.10,000/-. “to -
Rs.10,500/- may be . carried " out

through an, a_s_sessment of. suatablhty of

| compiising fo!lowmg .

{i) .Director ‘of the concerned NIT -
Chairperson

(i} One: outside expert (not below
the rank of Professor) — Member

{ili} - One -nominee of the Board:{not
below ‘the rank .of, Professor) =
“Member :

An Associate Professor with AGP of
_ and minimum credit pomts
of 50 will be- eligible for movement fo

| Associate ‘Professor. with *AGP of

Rs.9,500/- while a Professor with AGP
of “Rs.10,000 and . minimum credit
points of ‘80 will. be eligible for

| movement to.Professor with AGP of
1Rs.10,500/-.

X

The calculations of .the

Page 6 of 18

Page 24 of 62




SitNo. Issues  Anomalies - Recommendations approved
credit point will be done as per the
Schedule E pertaining to Recruitment
Rules for . faculty notified by the
Ministry of HRD. ot 24" July, 2017,
The . ecredit “points will not  be
considered ulilized / exhausted in
above cases. The recommendations
of above Committee will be approved
by the Board:of Governors of
respective NIT.

3, The cumulalive “essential credlt points - are only for decldlng the -
eligibility. The above shall be one time relaxation and will be applicable only If
she / he participates in the recruitment process of | same NIT where she I he
has been working .

4.7 The other contents of Noification dated 24" Ju!y, 2017 shafl rema:n
unchanged and may be tead {ogether with this commumcatlon

5, The NITs are advised to place the recommendat;ons of the Anomaly
Committee (as mdmated in para.2 above) before the Board of Governors for
adoption and ensure strict adherence of the instructions,

6. . This lssues Wlth the approval of lhe Chairperson of the Councﬂ of
NITSER in accordance .with the provisions under Section 32 (2) (b) of the
- National institutes of Techno!ogy, Science Educat:on and Research (NITSER)

-__.:;_Act 200?
g _Y_ours _:faithf_UEIy,-
o  [Ani Kb Singh]
Under Secretary to the Govemment ofindia
: . Tel 23384897 '
-'Copy to:-

] The Chaarperson Board of Govemors of all the National Institutes of
Technology. (NITs) and HEST, Shibpur. :

(i) Webmaster,” Msmstry of "HRD = with a request to upload the
communication on the websﬂe of the Ministry of HRD.

(i) Webmaster, Council ‘of NITs - with a Tequest to upload the
communication ‘on the website ‘of the Councn of NITs

(v) FileNo.33~9/¢ 2011 ~Ts: Ill

(v}  QGuard File.

* [RAVIDVAN, Pag agmaly R EARA Thor Lanr doc]
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" ANNEXURE - lIl -

F.No.33 - 972011 -TS.1
" Government of India
Ministry of Human ‘Resourse Development
Department of Higher Eqﬁucatron

A

[Cinloi Al

Shastrl Bhawan New Deihl,
- dated, the 17‘“ November, 2017 -

To.

" The Directors = . '
' of all the National |nsttlutes of Techno!ogy (NlTs)
: and Dlrector IIEST Sh!bpur

Suh}ect 3 Recrultment Rules for Facuity of NlTs and I!EST - regarding

" 8ir \ Madam,

b am d;rected to refer to the Gazette Nauflcahon ciated 24“‘ Jufy, 2017 vide

" which the amendments In the First Statutes of. Natlonal fnstitutes of Technology
(NITs) and Statutes of Indian Institute ‘of Engineering. Sclence and Technology
{IEST), Shibpur have been hotified mcorporatlng khereby the new Recruaimem -
“'Rules for Faculty in Ehese Insmutmns

2, The Mimstry the its Ietter ‘dated 6“‘ Oetober 2017 commumcaled the:
approval . towards  implementation * of ‘the |
Committee, which recommended certain relaxations . régarding
recruitment. In addition to the above,’ followmg one. {lme relaxat%ons for existmg :

recommendations “of Anomaly'.:_-'_
facully -

facuity of NiTs / HEST have been approved

Essentlal Requ:remenls in
Recrm!mem Rules’ notiﬁed on

L Subsiduted by (one ime reiaxation for .

exmtmg facuily)

 Professor (Pé:. .
with minimurm pay. of Rs -48000/-) -

: len years after Ph, D.or thirteen years
| total working expeérience, out-of which
seven-years sholld be after Ph.D. Al
least -three- years™ af .ihe " level of
Associate . Professor . with . Academic
Grade Pay ‘of R&.9500/- or four. years
at the level of Assodiate Professor with

combination  of . ' Rs,9000/-
Rs.9500/-  or equlva!ent i an
Institution .of repute ‘orResearch /&
Development lab or reievant induatry

GP of Rs10 500/--

Academic Grade Pay of -Rs,8000/- 01
Jand
‘Rs.8500f-

-"Protessor (PEA G of 'Re 10, 5001 '
- thh mammum pay of Rs; 48000/—)

ten years after Fh, D ar th:rieen years

total working ‘experience, out of which | "

geven years should be after Ph.D. At
least ‘three:“years -at the level of

-Assoclate  Professor with  Academic
Grade: Pay of Rs.8500- or four years

at the leve! of Associale Professor with
Academic Grade Pay of :Rs.9000/- or
combl_n_at_ton " ~Rs 9000!- and
L equwalenl -an
Institution of repule or: Research &
Development Iab or reEevant mdustry

AN ¥k BhrAbrensty B CARAN e kptine me]

Paz Amay Prverase & Qo o

W\
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Essential Requirements in

~ Recruliment Rules nhotified on - SubstItutedezy;s(l?:gefg?jt;c;,laxahon for
i 24042017 : : o

seventeen years total workmg
experiense with Ph.D. (No- post Ph.D.
experience is required). At least three
Jyears’ ‘af the ‘level .of . Assoclate
Professor. with Academ:c Grade Pay of
| Re.9500/- or four: years af the level of
Associate ‘Professor . with - Academsc
Grade ~ Pay - of. . Rs.9000/- or
|.combination’ _of ~Rs.9000/~ and
L |'Rs.8500- - or ‘equivalent in  an|
- | institution of * repule  or ‘Research &
Devalopment lah or. relevant lndustry

3, The other . contents of No!nﬁcation dated 24 July,.2017 shall remasn N
unchangad and may be read together with this commumcaﬂon

4, You are kindly requesled to place above. in the o_nsuir_ag meeilng o'f-"ibe .
Board of Governors for adoptron o . o _

5, This i rssues with. the approval of the Chairporson of {he Counc;i of NETSER
in accordance with .the: pravisions under- Section .32 (2) (b) of the National. -
Institutes of Technology, Sclence Educatson and Rosearch (NITSER) Act, 2007

Yours faithfuily, |

W_\

: s : [Anil Kumar Singh}
Under Secretary to the Government of India

Te! 23384897 -
Copy to:- .

Sy - The Chairperson Board of Govemors of all the Nat;onal Insmutes of

Technology: (NlTs) and [IEST; Shibpur, - : :

i) PSto HRM / PS 1o MoS (SPS) for kind mformallon

(i) Webmaster, “Ministry of "HRD. -~ “with .a. request to upfoad  the
sommunication-on the. wobsne of the M:nsstry of HRD.

{iv) Webmaster, MNIT,: Jatpur — with a requesl to upioad the oommumoahon
on the webs:te of the Counosi of NITSER

(v)  Guard Flle :

AN, B dotonety B EAB Vier e Sl

A Pry Aocenny b Pracaciag L Gudeios) degnf
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ANNEXURE -~ IV

GUIDELINES / PROCEDURES TO BE FOLLOWED FOR FACULTY
SELECTION IN NITS AND NIEST

Consequent upon approval of the Council of the National institutes of
Technology, Science Education and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for facuity on 20"
May, 2017 and the same have also been notified in the Gazette on 24" July,
2017 (in respect of NiTs & I[EST, Shibpur) and 2" August, 2017 {in respect of
NIT, Andhra Pradesh).

2. As far as the guidelines / procedure to be adopted for selection of faculty
as per the new Recruitment Rules approved by the Council, the following is
hereby informed that:-

(a) The qualifications and other terms & conditions of appointment as
notified in the Gazette are bare minimum and the Board of
Governors can however fix higher benchmarks, higher than the
prescribed in consultation with the Council of NITSER. '

(b) Al the faculty posts in the Institute shall be filled by direct
recruitment only. The procedure for selection of faculty is given in
Appendix — A1.

(¢} Fresh appointment beyond the age of 80 years is discouraged
except in the case of faculty with exceptionally brilliant research
career and with ongoing or approved externally funded research
projects.

(d) There shall be no distinction between external and internat
candidates with regard to the requirements of qualification and
experience., '

(e)  All recrultment and pay-fixation shall be done by the BoGs of the
fnstitutes  only on the recommendations of duly constiluted
Selection Committees. There shall be no scope of fixing of ailtering
pay (pay in pay-band or grade. pay) outside the Selection
Committee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate. : : '

(f)  While there is no.rigid formula for distribution of sanctioned posts
among the Departments and centres within an Institute, Appendix
~_ A2 attached with this communication gives a recipe for
distributing sanctioned faculty posts among various Departments of
an Institute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions among the
Departments taking into consideration academic programmes of
various Deparments, existing quality of facully, expected

,-\ retirements and availability of bright candidates.

Page 10 of 18
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(@)

(h)

(i)

8

There shall be necessary provision for inducting faculty from
industry (or comparable organizations) with substantial professional
and R&D experience, but not having a Ph.D. degree. if in the
opinion of the Selection Committee, candidales have good number
(say 10) of publications in leading journals of the field, the
requirement of Ph.D. degree may be waived.

Most leading universities of the world, including the best Institutes
of India have an explicit or implicit policy of not inducting $heir own
students into the faculty. To avoid such in-breeding, the NITs &
IIEST will follow the following policies:

(i) Candidates who have obfained or are expected to obtain
their most recent degree (Ph.D.) from the Institute will norma]]y not
be considered for recruitment, except where there is a 3 years' gap
{approximately) between IeaVEng the Institule and the expected
date of joining.

{ii) This is not applicable to candidates who are already
members of the faculty, either regular or on contract, and are
pursuing a higher degree in the Institute..

(i} In special cases, where the Department {al the time of short-
listing} or the Selection Committee feels that an exception needs to
be made (for reasons such as severe shortage of facuity in a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions are to be recorded in writing and put
up to the Board of Governors for approval. The Board, if convinced,
may confirm the selection. Such appointments will not serve as
precedence,

in order to keep the number of . candidates interviewed within
practical lmits, Scrutiny Committee ‘may, if it deems fit, reject a
candidate on his third or further attempt, if the candidate has failed
to win the same post in two previous attempts, (either in scrutiny or
selection stage), even if he meets the short-listing criteria, except
when there is significant new achievement justifying an exception.
As decided by the Council of the National Institutes of Technology,
Science Education and Research (NITSER), the Institute shall
strive to recruit 50% faculty not domicue of that State in which the
Institute is located.

*_k_k_ %k
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APPENDIX — A1

PROCEDURE FOR SELECTION OF FACULTY IN NIT SYSTEM

The procedure outlined here has generally, but not exactly, been followed in
most of the 1ITs. The procedure is prescribed as a guideline, without insisting that
it be followed religiously. Boards of Governors may opt for alternative procedures
after examining their merit vis-a-vis the base line procedure given below.

1. The Director will create an “Advisory Committee on Faculty Recruitment
(ACOFAR)" with a senior member of the faculty as the Chairman.
Normally, he should be the Dean (Faculty Welfare), but Director shall have
the discretion to assign the responsibility to Dy. Director or another senior
Professor or handle it himself. The Chairman of ACoFAR shall be
authorized to communicate with Departments, candidates and experts on
the advice of Director. In addition, the Committee shall discharge the
foliowing functions:

a) Examine and advise on distribution of faculty positions among
various Departments; D

[3)] Proactively search for facully candidates in India and abroad.

c) Assist the Director in examining, short listing criteria and preparing
panels of short listed candidates submitted by Depariments;

d) Examine and recommend proposals for deviation in age, formal
gualifications, industry experience or any other criterion or
guideline;

a) Reservation of positions for specialization or sub-specialisation and
rank of faculty to be inducted; and

f) Proactively search for candidates from reserved categories, and if
not available after repeated attempls, prepare proposals for de-
reservation in accordance with the relevant rules & regulations.

2. The Institute will create a panel of experts and update it on annual basis.
The list will be prepared by taking inputs from Departiments. Director may
also add extra pames or delete some from the list. Normally, the experts
should be drawn from NiTs, HTs, [IMs, ISERs, HSc, IEST, University
Departments, major R&D Laboratories (CSIR, ICAR, DAE, ISRO, DRDO
etc) and major industry. The list, along with postal and electronic
addresses, designations, specialization and other relevant patticulars of
proposed experts is to be placed before the Senate and then the BoG for
their approval. Every higher authority shall have the power to add and
delete names. In addition, fellows of INAE and the 3 Science academies
will be automatically included in the panel. Every attempt should be made
to ensure that major speciafizations of each Department are adequately
represented in the panel.

w : Page 12 of 18
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While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its discretion, may permit Director to choose
experts for every single selection process from the full .panef or from
specific sub panels.

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee. It is observed in practice that being present in alf
sessions of a selection process (thal spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitor's
nominees, and they are often unwilling to spare the time. The Ministry will
recommend to the Hon'ble Visitor to nominate a panel of distinguished
persons in different subject areas to serve as Visilor's nominees and
permif Insfitutes to invite them as per their availability and convenience.,

The Director will send a copy of the panels approved by the Secretariat of
the Council of NITSER for records,

It is extremely imporant that the suggested panel of experls is examined
criically by the Board and the Ministry and any member with a
questionable Integrity is removed. '

Prior to a selection process, the Director wilt choose experts from the
approved panels ensuring & reasonable  distribution among
specializations, and to the extent possible, diversity of background, place
of work efc. o S ' '

In addition to the expert members of the Selection Committee, the
Director, as Chairman of the Committee, may invite observers from SC/ST
and minority communities or any other person of repule to instil
confidence in the minds of the candidates and of the Institute community.

On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations where new faculty is to be
recruited. The HoDs will consult senior faculty colleagues and prepare the
proposals to the Institute, which will be collated by the Chairman, ACoFAR
and placed before the Director for approval. The Director is expected to
review the proposals critically and finalize the draft .advertisement
including specializations, critical dates, newspapers of advertisement and -
other details. - s

Serving regular faculty members shall be eligible to apply for higher
positions in their own Departments irrespeclive of their specializations, if
they satisfy other advertised criteria.

Application may be received on paper, on-line or both, depending on the
technological resources of the respective institute. In addition, the Institute
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12.

13,

14,

15.

16.

will consider applications received against standing advertisement, if any,
and unsolicited applicalions. : :

While applications received within the adverlised closing date shall
definitely be considered, late applications (upto the interview time) may be
considered at the discretion and convenience of the administration.

In addition to the advertisements, all sections of the institute administration
- Director, members of ACoFAR, HoDs and all faculty members will make
proactive effort to attract applications from prospective candidates, without
making any commitment of selection. Such efforts will include postal and
email correspondence, telephonic tatks and public announcement when
there is an opportunity.

Applications, when received, will be organized, reievant information
summarized, and sent to the Departments by the Registry, for short listing.
The objectives of short listing are two folds:-

(a)  toreject applications that do not meet adveriised criteria and

(b)  to select the best candidates from the remaining list so that the
member of candidates to be called for interview with the experts
remains within manageable limits.

Departments will make attempt to set “short listing criteria” that can be
easily implemented. But, considering the multiple attributes that need to
be considered, it may become necessary to make case by case
exceptions. In all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded in writing. Short listing
criteria may include, among others, such conditions as:

{i) supetior academic record — all through first class career or higher
grades in B. Tech/M.Sc/M.Tech, higher than advertised criteria, '

(i) - reputation of institutions from where the candidate has oblained his
degrees, R _

(iy number of unsuccessful attempts for the same post [Candidates
who have been rejected in the past may be called only if there is a
good reason, the reason to be recorded in writing.]

(iv)  specialisation, including micro specialisation,

'\ professional service record - reputation of organization where
experience has been earned, nature of job, current activities etc.

The Departments’ recommendations shall be placed before the Director
for the final shori-listing. The final list of candidates to meet the Selection
Cormmitiee will be arrived at in 8 combined. meeting of the Director, the
ACoFAR, the HoD and at least three senior faculty members of the
Department. In case of a lack of unanimity among the members, the
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17.

18,

189.

20.

21.

Directar's decisions shalt be final for the purpose of calling a candidate to
the interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Committee who may record their own
comments for information of the BOG. The decision of the Board on the
selection shall be final and binding,

In addition to formal application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both internal and external.

The shorl listed candidates will be invited by the Chairman, ACoFAR or
the Registrar for personal interview with the selections. commitiee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes. In addition, the individual institutes may seek
seminar presentation in the Depariments, andfor any other form of
academic interaction with the faculty. All such interaction will be open to
the faculty and students of the institute and will be well publicized in
advance to invite a decent audience. The feedback of the faculty will be
communicated to the Selection Commitiee by the HoD. Candidates
located outside the couniry or otherwise not in a position of attending
personal interview, may be interviewed over video conferencing or be
selected in absentia at the discretion of the Selection Committee.

On completion of the interview, the Selection -Commiitee will record its
final recommendations with signalure of every member present. The
Director, as chairman of the committee will be responsible for writing the
recommendation. There shall be no scope for retaining individual view
points or details of discussion, Any member(s) with a dissenting opinion
may, however, record their observations. On a separate page (with a
reference in the main page that will be presented by the Director fo the
BoG with his own comments on the observations.

The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP — external, internal and shall prepare a
common panet of recommended candidates. Out of this panel, the vacant
posts will be filled on the basls of merit without consideration of external or
internal candidates. '

The Selection Commitiee, at its discretion, may recommend to retain the
panel for a maximum period of one year or next round of selection for the
Department, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit.

Recommendations of the Selection Committees will be placed before the
BoG, along with details of sanctioned posts, reservation categories etc, for
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firal approval and subsequent issue of appointment orders by the
Registrar,

If a meeting of the BoG is not scheduled within a short period from the .
meeting of the Selection Committee, the Director, with approval of the
Chairman BoG, may seek the approval of members by circulation. While
recommendation of the Selection Committee is awaiting approval of the
BoG, the Director may, at his discretion, inform successful candidates, but
with a clear line stating that such information is awaiting approval of
competent authority and is not legally binding.

All appointments - regular, internal or external, will be effective from the

date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment.
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APPENDIX — A2
DISTRIBUTION OF FACULTY POSTS AMONG DEPARTMENTS

Every institute shali have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the Departments will be
flexible to dynamically maximize the number of faculty in position at any given
time. It should be appreclated that institutes will be losers and the cause of
education will be hampered if faculty positions which could be filled up in other
Departments are kept vacant simply because current market scenario is making
faculty unavailable in a specific Department. Instead of keeping vacant positions,
if additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly those electives that are subscribed to by
students across many Departments, (b) research, {¢) continuing education, (e)
institute, hostel and SAC management eltc, A vacant faculty post serves no one.
At the same time, it is the responsibility of the Director, and of the Board, to
ensure that no Department starves of facully when candidates are available and
posts are used up elsewhere,

The following table may be taken as a guide for computing "normal faculty
strength” in any Department. ;

B Tech Programme {Annual Intake < 50) =

B Tech Programme (Annual Intake > 50) =15x
Dual degree with existing M. Tech. specialization =0.1x
Dual degree with exclusive M. Tech. specialization =0.2 x
Additional B Tech Programme (Each programme) K =0.5x%
M Tech programme (Each programme) =05
M.Sc. (2 years) programme =0.5x
M.Sc (5 years) programme ' =X
MBA Programme (Annual intake <50) | = X
MBA programme (Annual Intake >850) =156x
MCA (3 Years) Programme =X
Common theary courses for 1% & 2™ years (per subject) = 0.2 x
Common praclical courses for 1% & 2™ years {per course) =0.1x
S Total e

x = [Sanctioned faculty strength] +n
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The normal strength of every Department shail be computed based on the above
scheme, additional factors taken into consideration, rounded and approved by
the Institute Senate to serve as a guideline for all future recruitment. In case of
serious disagreement among members the Senate, the decision of the BOG shail
be binding.

The above prescription is based on a principle of equal sharing of teaching
responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger share
of the teaching job, particularly in large classes and in common fundamental
subjects. This principle has the merit of providing better education in basic
subjects, it frees younger faculty to pursue research, particularly those who are
enrolled in Ph.D programmes.- Experienced faculty are also expected to spend
less time in preparing for classes and spend the rest of the time in institute
management,

Additional factors shall inciude, but will not be limited to, expected student
strengths in common courses, open electives, being normally offered by the
Department, common subjects among M Tech specializations, strength of M
Tech courses efc. In general, Departments and centers can be classified into two
Lor three groups depending on the above formula and faculty strength calculated
far each group.
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F.N0.33 -8/ 2011 - T8
Governmeni of India
Ministry of Human Hesource Development
Departmint of Higher Education
Shastr Bhawan, New Delhi,
dated, the 4" December, 2017

To

The Directors
of gl the Natlonal [nstifutes of Technology (NITs)
and Director, HEST, Shibpur,

Subject:-  Implementation of Recruitment Rules for Faculty of NiTs and
HEST ~ regarding,

Siry Madam,

In partial modification of the letter of even number dated 30™ November,
2017, the undersigned is directed to communicate following modifications in point
{v) of para 3 at page 2 of the above cohwmunication:-

“The tolal working experience / length of mandatory service requirements as
mentioned in above cited communications couid be combination of services in
NiTs & other Instituie of repute. In such cases, the Board may defing the
experience proportionally,”

above may be replaced with

“The total working experience / tength of mandatory service requirements as
menticned in above cited communicalions could be combination of services in
NiTs & other institte of reputs.”

2. The other contents of the communication dated 30" November, 2617 shall
remain unchanged.

Yours faithfully,
AP
AY

% L
[Arit Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897
Copy t0:-

(i  The Chairperson, Board of Governors of all the National institules of
Tachnotogy (NiTs) and IIEST, Shibpur,

{iy  PStoHRM/PS to MoS {8P8) for kind informalion.

{iiy  Webmaster, MNIT, Jaipur - with a request 1o upload the communication
on the website of the Councif of NITSER,

{iv) Guard File,

CRMBTENY VI, SoF Ry o LRSS Kl e i
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F.No.33 — 9 /2011 - TSI
_ Government of India
Ministry of Humah Hesource Deveiopment
Depariment of Higher Education
Shastri Bhawan, New Delhi,
dated, the 31 January, 2018

To
The Director, : : )
National Ingiiute of Tachnoiogy. Rourketa,
Rourkela — 769008 [Odishay). '
Sybjezti-  Clarification on Recruitment Rules for Faculty of NiTs and
‘ IEST —regarding, ; o o
Sir,

' am directed to refer to National institule of Technology, Raurkela's letter

No.NITRIRG/2018/L/0170 dated 25 January, 2018 on the subject mentioned
ahove and to state that the condition of first ciass in preceding degrees was
published in the Gazeile of Indiz on 24™ July, 2017 as pes decision-of the
Council. As per the new RRs notified in the Gazele, the new entrants are
required to have Ph.D. in relevant or sguivalent discipline and shall have first
class in the preceding degrees.
2. in abave conlexd, the new enlrant maans 2 candidgate who s not existing
facully of congerned NIT, Thereiors, exisling fagulty wit nol be considered as
new entrant, Apart from this, there wil not pe any distinction between {he
sxternal and internal candidates with regard to the reguirement of gualification
and experience. It 15 requesied 10 kingly sghere to the RRs notified in the
cazetie on 247 July, 2017 by the Minisiry,

3. This isaues with the approval of the compalent autharity in the Ministry.

vours faithiully,

[K. Rajan]
Undar Secretary to the Government of india

Tel: 23384159
Copy 10:-

(i) The Chairpersan, oard of Govarnors of all the NITs and HEST, Shibpur,
{1 The Director of all the MiTe and Dicector, HEST, Shibpur,

PR g A e R TR T Lt
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F.No.33—-972011 - TS.I¢
Government of india

Department of Higher Education
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To '
1. The Director,
National Institute of Technology,
Surathkal ~ 575025 (Karnataka).

2,

Subject:-

industry — regarding.
Sir,

[ am directed to refer to the email dated 28"
Institute of Technology Karnataka, Surathkal {

Ministry of Human Resource Development

Shastri Bhawan, New Delhi,
dated, tie 20" \/;an, 2018
Y

L

H
1

The Director,
National Institute of Technology,
Raipur .- 482010 {Chhattisgarh).

Clarification sought by NiTs on working experience in R&D Labs and relevant

March, 2018 received from Registrar, National
Karnataka) vide which -a° clarification has been

sought from the Ministry as to whether working experience in Research and Development Labs

and relevant industry can
clarification has also been sought by the Registrar, NIT, Raipur,

2. The matter has been examined in this Minis
following:-

]

be consideréd for the post of Associate Professor -also, Similar

try and the undersigned is directed to clarify

Designation, Pay
Acaggzgcag:a de Essential Requirements Clarification furnished
Pay '
Associate six years after Ph.D. of which at least three | The teaching and research
Professor years at the level of Assistant Professor | experience in reputed
Pay Band-4 with | with Academic Grade Pay of Rs.8000; academic institute or
Grade Pay of or Research and Development ||
Rs.8500 with a|nine years total working experience, of | Labs or relevant industry may
minimum  pay of | which three years should be after Pp.0., | also be considered in case of
Rs.42800 with at least three years at the level of | Associate Professors as has
Assistant Professor with Academic Grade | been done in case of other
"Pay of Rs, 8000,

faculty positions,

(i)
(ii}

I
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Yours faithfu{?’,

e

[K. Rajan]

Under Secretary to the Government of India

Tel: 23384159

The Chairperson, Board of Governors of afi the NITs and NEST, Shibpur
The Diractor of all the remaining NiTs and Director, IEST, Shibpur.
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F.No.33-9/2011 - TS.IH
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan : New Delhi,
dated, the 16" April, 2019

To
The Directors
of all the Nationat Institutes of Technology (NITs}
and Director, 1IEST, Shibpur.
Subject:-  Implementation of Recruitment Rules for Faculty of NITs and
IEST - issue of clarifications as. per recommendations of the
Oversight Committee - regarding,
Sir \ Madam,

| am directed to refer to this Ministry’s Order of even number dated 15
- May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for
Facutty on 24™ July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (NITs) and indian Institute of
Engineering Science and Technology (HIEST), Shibpur {West Bengal).

2. At the same time, the Directors of all the NITs and HIEST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee, Accordingly, the Oversight Committee received
suggestions / representation from various N(Ts and [IEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of facutty of NITs and
IIEST, Shibpur on 27" October, 2018,

3. The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19" January, 2019. The
recommendations suibmitted by the Oversight Committee on 27'" October, 2018
and 19™ January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. {i} clarifications on existing RRs and (ii) amendments in RRs notified on 24"
July, 2017, With the approval of the competent authority it has been decided
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to issue clarifications, as per recommendations of the Oversight Committee, on
the following points in the first instance:-

5.
No.

I Clarifications
sought by NiTs /
Faculties of NiTs

Comments of the
Qversight Committee
(OSC)

Decision

1. | Clarification
“One-time
measure”

on

Ore-time measure
means completion of
first round of
recruitment process for
respective faculty
positions after
amendment in Statutes
dated 24" July 2017
and subsequent
approval of the process
by the BoG of
respective  Institutes.
famended on
19.01.2019]

Accepted.

2. | Whether
experience
Post-Doctoral
Fellow is to
considered
not.

as

be
or

Post
Fellowships offered by |.

International / national
Post Doctorat
Fellowships offered by
National  Agencies of
respective  countries
will be considered.

Doctoral

Institutions which are
in QS / THE World
Ranking upto 500 will
be considered,

“Cxperience as Post
Doctoral Fellow will be
considered for
appointment tc the
post of  Assistant
Professor (AGP 7000

and 8000)” [amended
on 19,01.20191.

Accepted.

3. | Clarification
Cumulative
Credit Points

on

Amendment  proposed
on 19.01.2019

« (redit Points
mentioned at
SL.No.4 of the Table

The points, which are
now non-exhaustible, in
the existing RRs (2017},
are as follows:-

(MISIBAEAVAD et Ray Amoreacy & CASILTinr §oibet Woes]
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5 S, Clarifications Comments ofthe |
Nc; sought by NITs / | Oversight Committee Decision
i Facultiesof NITs | (0SC)
3 i 5.
g;‘stergred;venpo‘?z Nol  Activity _Credits poists
Schedule E of the T One externat | B / project of 8
Sponsored / patent  as
Statutes 23 (3) (a) RO Projects | inventor (In case
are now non- completed of more than
: 3 or ongoing / | one pessen in A
exhaustible  ¢redit patent Profect,  tht
points, granted principal

s . Investigator gets

o Credit Points Svi?cdik pogints
mentioned at and the rest to
th divided

S1.No.5 of the Table enually  among

on Credit Point|i_i : other members)
. . 2.1 Consultancy | 2 Ceedil points

Syste_m given n projects @ Rs.5 lakhs of

Schedule E of the cog_suulancv,

suDjec o

Statutes 23 (5) (a) maximum of 10
are exhaustible - Credit pmntsh ;

: : : 1.1 PhD. § por PR
credit pomts, Le. comploted student. (In case
after last {i':'lctuding tgem are more

; thesis than one
appomtment. submitted supervisor, then

£ases) the Guide (1%
The rest are ) s
: A credit points
Exhaustible Credit per student and
Points at every level of the rest c‘;'uaﬁi
direct recruitment. among  other
b ...l.superviser(s)
4.7 One Jowrnal i 4 per  paper
papers in 5C1 | since  the last
f Scopus | promotion. First
(Paid author/Main
Journals not | supervisor  will
aliowed}) get 2 and rest
will be. divided
’ | among others,
21,0 Fellow FNa, | 10 credit points
FNAE, FASe,
FNASC
The rest Credit Points
mentioned in Schedule E
are  Exhaustible Credit
Points at every level of
N direct recruitment.
4. [Carry forward of | For any movement ||t has been decided to
Credit Points, from one position to | accept the clarification
other, if the | with following
Exhaustible Credit | illustration:-
Points are more than
| the minimum required | Assistant Prof., to

AU S Py Ava i) RCARE TN 0 o
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u s, | Clarifications
" | sought by NiTs /
Faculties of NiTs

Qversight Committee
(05C)

Decision

Credit’ Points for the
selected position, then
differential Credit
Points from the
Exhaustible Credit
Points shall be carried
forward to the
Exhaustible component
only.

Hustration:

Assistant Prof. to
Associate Prof.:
Minimum Required
Credit Points: 50

i. For a candidate
having 20 Non-
exhaustible Credit
Points and 60
Exhaustible Credit
Points, carried forward
Credit Points will be
20+ (60-50) =30

ii. For —a candidate
having 40 *  Non-

exhaustible Credit
Paints and 40
Exhaustible Points,

carried forward Credit
Points will be 40+0=40.

5. | Clarification  on
First class.

As - specified by the

respective University /
Institution.  "If  not
specifically mentioned
by the University  /
Institution, then 60%
marks or 6.5 CGPA.

New entrants ‘are as

defined in MHRD letter
No. 33-9/2011-Ts. HIl,
dated 31" January

INHRIVIRGAA A, Fay Ararenly & SR Fer s nlar ]

2018. Faculty members

Associate Prof. Minimum
Required Credit Points; 50

. For a candidate having
20 Non-exhaustible Credit
Points And 60 Exhaustible
Credit Points, carried
forward Credit Points will
be 20 + (60-50)= 30

ii. For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward
Credit Points will be 30 +
{40- 40)= 30. Credit Points
earned during the period
from the last date of
submission of application
and date of joining, which
was not considered in the
selection process, shall be
carried forward.

The Ministry vide ietter

dated 31,01.2018
clarified that “the new
entrant means a

candidate who is not
existing faculty of

| concerned NIT.

Therefore, existing
facuity will not be
considered as new
entrant.”

It _has been decided to

by
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s 17" Clarifications
‘| sought by NiTs /

" | Facuities of NITs |

Comments of the

Oversight Committee
{086y

appointed in  regular

pay scale through duty
prescribed  selection
processes  will  be
considered as existing
faculty in subsequent

Decision

“continue with the same

while agreeing to the
clarification on first class
degree.

NIRF) in.the following
institutions will be
considered:-

i. Fully funded Central
Educational Institutions

ii. iMs
management
Institutions ranked by
NIRF upto 50 for any
two years;

iii. State Educational
lnstitutions funded. by
respective State
Governments; '

iv. -Other Educational
Institutions ranked by
NIRF . upto 100 in
overall, - Universities,
Engineering, upto 50
for Pharmacy and 10
for Architecture,
any twoyears.

However, with regard
to recommendation on

and other

for _

selection in the
. jrespectivelnstitute. | ..
6. | Clarification on | Preceding Degrees | Accepted.
“Preceding mean Bachelors'
i Degrees” Degree onwards,
7. VClarification  on | Experience ({including | Accepted.
“Institution of | prior to
repute” implementation of

VAT RIS SR, P gArematy & CA5M. T fatterdoee]

W
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5 Clarifications | Comments of the

N(; sought by NiTs / | Oversight Committee Decision

" | Faculties of NITs _(05€) i

Institute of repute, the
BoGs of respective
Institute may take a
call on relaxing the
criteria, if needed,
with recorded
justification. 1

8. | Clarification on|As per existing | Accepted.
“Book  chapter | provisions of Statutes.

.| weightage” —

9. |Carry forward of | Credit points earned | Accepted.
Credit Points for | during the period from
award of Ph.D. & |the last date ' of
Paper publication | submission of
in between date | application and date of
of eligibility & | joining, which was not
date of joining. considered in the

‘| selection process, shall
be carried forward. )

10. | Clarification on | ACOFAR  will decide | It has been decided that
“Industry of j criteria for respective | the Board of respective
repute” Institutes. - | Institute may define the

criteria.

11. | Clarification  on | As per existing | Accepted.

Project ‘amount | provisions of Statutes.

....... of R&D projects, e

12. | Distribution of | As per existing | Accepted,.
points for | provisions of Statutes.
patents, )

13. | Consultancy Consultancy amount of | As all the Departments in
{Credit Point : 5 lakhs can be in a|an Institute doesn't fetch
distribution) “isingle assignment or | same amount of

can be in cumulative | consultancy, therefore, it
dgmount of multiple | has been agreed to have
assignments. cumulative  consultancy
amount of Rs.5 lakh in
_ _..__; multiple assignments.
14. | Counting of | As per - existing ! Accepted,
Credit Points on | provisions of Statutes. o
Conference paper
since last
..., promotion. e e i
15. [To_ review the | Already taken care of | Accepted.




5 Clarifications Comments of the .
N(; sought by NITs / | Oversight Committee Decision
% | Facultiesof NITs | (OSC) ]
comments about | in Point No.5.
since “last
_|promotion” | ,
16. | Clarification As per Schedule E of | Accepted.
regarding the | Statute 23(d)(a) Note
term ‘promotion’ | 1: (1), any change in
used in RRs the AGP in 6™ CPC /
Level in 7" CPC, is
through direct
recruitment  through
open  advertisement.
Therefore, the term
“promotion” used in
RRs /[ Guidelines /
MHRD communications
should be read as
“Appointment through
N Direct Recruitment”. | =
17. | For grant of HAG | May be replaced with: | Accepted.
Scale to
Professors: 40% of total no. of
40% of sanctioned i Professors in position.
post of Professors |
4 All the NiTs and HEST are advised to place the recommendations of the

Oversight Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and ensure strict adherence of the instructions.

This issues with the approval of the competent authority in the Ministry.

The Chairperson, Board of Governors of all the NITs and HEST, Shibpur.

Yours faithfully, .

w~W
[K. Rajan

Under Secretary to the Government of India
Tel: 23384159

PS to HRM / PS to MoS {SPS) for kind information.

Webmaster, MNIT, Jaipur - with a reguest to upload the communication

5.
Copy to:-
(1
(i)
{iii)
on the website of the Council of NITSER,
{iv) Guard File,

WA IRAAV AN, Say Reorsty R SRS ier Lriler oem)

Page 46 of 62




ANNEXURE- B

The form of certificate to be produced by Schednled Caste and Scheduled Tribe candidates
applying for appointment fo posts under the Government of India This is o cewfy that

Shri/Shyimati/ Kuman* e GSO0/daughter of
e e village/town® o, e i District/Division™
....................... of the Srate/Uniou Territory® ..................... belongs to the caste/tribe® which is

recognised as a Scheduled Caste/Scheduled Trive* under:—

@ The Constinution (Scheduled Castes) Qrder, 1950

e The Constitution (Scheduled Tribes) Order, 1950

gt The Constinution (Scheduled Castes) Union Tetritories Order, 1951

@ The Constitution (Scheduled Tribes) Union Tenitories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order. 1956; the Bombay
Reorganisation Act, 1960. the Punjab Reorgauisation Act, 1966. the State of Himachal Pradesh Act.
1970, the North Eastern Areas (Reorganisation} Act, 1971, the Scheduled Castes and Scheduled Tribes
Order (Amendment) Aci, 1976, the State of Mizoram Act, 1986, the State of Arunachal Pradesh Act,
1986 and the Goa, Daman and Diu

{Reorganisation) Act, 1987.]

@ The Constitution (Jammu and Kashnir) Scheduled Castes Order, 1956

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as

amended by the Scheduled Castes and Scheculed Tribes Order (Amendinent) Act. 1976

The Constitution {Dadar and Nagar Haveli) Scheduled Castes Order, 1962

@ The Constintion {Dadar and Nagar Haveli) Scheduled Tribes Order, 1962

@@ The Constitution {Pondicheiry) Scheduled Castes Order. 1964

(@ The Counstitution (Uttar Pradesh) Scheduled Tribes Urder, 1967

{@ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968

(@ The Constitution (Goa, Daman and Diuy Scheduled Tribes Order, 1968

{@ The Constitution (Nagaland) Scheduled Tribes Order. 1970

(@ The Constitution (Sikkim) Scheduled Castes Order, {978

{@ The Constitution (Sikkim) Sclieduled Tribes Order. 1978

The Coustitution (Jamm & Kashmiir) Scheituled Tribes Oxder, 1989

The Constitwrion (SC) Order {Amendnient) Act. 1990

The Coustituiion (ST) Order (Amendment Act, 1991

{@ The Constitution (ST) Order (Secoud Amendment) Act. 1991

@@ The Scheduled Castes and Scheduled Tribes Orders (Amendent) Act 2002

@ The Constitution (Scheduled Castes) Ouder (Amendment) Act, 2002

(@ The Constifution (Scheduled Castes and Scheduled Tribes) Orders (Amendment)

Act, 2002

@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

Note: Any other Resolution issued by the Ministry of Sacial Justice and Empowermens, Goveriment of
India published in the Gazetre of India and applicable for the SC/ST reservation fn Central Autonomons
institutions shall also be considered.

%22, Applicable in the case of Scheduled Castes/Schaduled Tribes persons who have

migrated from one State/Union Territory Administration to another,
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This certificate is issued to Shri/Shoimati™ ... Father/Mother of Shri/Shiimati/Kumatiof

villagedown™ ..o DigtricDIvIsion. ... of the State/Union Tenritory™

............... who belongs to the caste/iibe® which is recognised as a Scheduled Caste/Scheduled Tribe in

the State/Union Terdtory™® of ... issaed by the . dated......o %

3. Shri/ShrimatV/Kumart* ... andvor®  Gis/her™  family ordinarily resides in

..................... village/town® ... 0E District/Division® of the
StatesUnion Terdrory™ ot Date:

Signature

Place: ' *HPegignation

{With Seal of Office) State/Union

Territory*®

*please delete the words wlhich are not applicable.

(@Please quote spacific Presidential Oxder.

% Delete the paragraph which is not applicable.
paragrap Pp

NOTE: The terni “ordinarily reside {s)” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950,
¢ ist of authorities empowered to isste Scheduled Caste/Scheduled Tribe Ceriificate.

(i} District Magistrate/Additional Distict Magistrate/Collector/Deputy Commissioner/Additional
Deputy ComurissionerDeputy Collector/ist Class Stipendiary Magistrate/t  Sub-Divisional
Magistrate/ Taluka Magistrate/Executive Magistrate/Extra Assistant Commissioner, {not below of
the rank of 15t Class Stipendiary Magistrate).

(i) Chief Presidency Magistrate’Additional Chief Presidency Magistrate/Presidency Magistrate,

(iii) Revenue Officers not below the rank of Tehsildar.

(iv} Sub Divisional Officer of the area where the candidate and/or his/her Tamily normally resides.
(v) Administrator/Secretary ¢ Administrator/Development Ofticer(Lakshadweep)

Page 48 of 62



ANNEXURE- C (Part- I)

The form of certificate to be produced by Other Backward Classes candida tes applyving for appeintment to posts wader
the Gevernment of India (Issued ou or after 1 Apyil, 2017).

This is te certity that Shi/Shrimati/Kumani® ............ sop/doughter® of Shri.............. of villagestowand ..., ... in
Distict/Division® ............... of the State/Union Territory*belongs to the Community............... which is recognised as a
backward class undey: .

& Government of India, Ministry of Welfare Resolution No. 1201 1/68/03-BCC (Cy dated 10th Seprember, 1993 published in the
Cazetie of India Extraordinary Part-1, Seciion-I, No. 186 dated Lith September, 1993,

@ Govemument of India, Ministry of Welfare Resolution No. 1201 9/94-BCC dated 16-10-94, published in the Gazetie of india
Extraordinary Part-I, Section-F, Ne, 163 dated 20-10-1994,

@ Govermment of India, Ministry of Welfare Resolution No. 1201 7/95-BCC dated 24-5-95, prblished in the Gazette of India
Extraordmary Part-1, Section-I. Ne, §8 dated 25-5-1695,

@ Govemnment of India, Mintstry of Welfare Resolution Mo, 1261 1/96/04-BCC dated 9th March, 1096 published in the Gazette
of Indin Extraordinary Partl Sect:on-L No.60 dated 11th Marsh. 1906,

@ Govenuuent of Tindia. Ministry of Welfare Resolution No. 1261 1/44/96-BCC dated 6th December, 1996 publishest i the
Gazetre of India Extracsdinary Patf-1. Section-}, No. 210 dated 11th Deceniber, 1996,

@ Government of India, Minlstry of Welfre Resolution Mo, 12¢11/09/04-BCC dated 11¢h December,

1997 pullished in the Gazeite of 1ndia Extraordinary Part-1, Section-L, Mo, 236 dated 12th Drecenber, 1997,

@ Govemnent of India, Ministry of Welfare Resolution No. 12011/13/07-BCC dated 3rd December. 1007 published in the
Gazette of India Exiraordinary Part~1. Szction-I, No. 229 daied | 7th December, 1997,

@ Govennuet of India, Ministy of Social Justice and Empowetinent Rzsolution No. 1201 I68/98-BCC dated (e 2701 Ociober,
1999 published in the Gazette of Tadia Extraordinary Part-I. Section-1, No. 241 dated the 27¢h Getober, 1999,

@ Govemnment of India, Ministry of Social Jostice and Empovennent Resolation MNo. 1201 1/88/08-BCC dated 6t December,
209 published in the Gazetie of India Extraordinary Past-1, Section-I, No. 270 dated 6ih Decamber, 1909,

& Govemment of India, Ministry of Social Justice and Empowetment Resofution No, 1201 1/36/99-BCC dated 4t April, 2000
published in the Gazette of India Exteacrdinery Part-1, Section-l, Ne. T1 dated 4th April. 2000,

! Government of India, Minist:y of Social Justice and Empowennient Resolution No, 1201 1/44/90-BCC dajed e 21
Seplember, 2000 published in the Gazette of Indie Extiaordinary Part-l, Section-], No. 210 dated the 21st September. 2000,

@& Govemument of Iudia, Ministry of Social Justice and Empowemment Resofution No. 120i534072000-BCC dated 6th September,
2501 published i the Gazettz of India Extraordinary Part-1, Section-I, No. 246 dated Gth Septeinber. 2001,

@@ Govemuent of India, Ministry of Soctal Justice mud Empowerntent Resolution

N 1200A72000-ROC dated 19th Inne, 2003 published in the (iazette of Tndia

Extraordinary Part-1, Section, 1 No. 151 dated 20th huze, 2003,

€% Guvemunent of ludia, Minisivy of Suetul Justive wxt Bapowernent Resolution

No, 1201 1/4/2002-BCC dated 13th January, 2004 publisked in the Gazeite of

Iudia Extraordinary, Part-1 Section-I, No. & dated 13t Jamuary, 2004,

@& Government of India, Ministry of Soeial Justice and Empovennent Rasolution

No, 12011/ 42004-BCC dated 12th Maych, 2007 published in the Gezeite of

Indin Extruordivary, Pal-1, Seclion-I, No. 67 dubt 12th March, 2007,

Note: Any other Reschuion issued by the Ministiy of Social Justice and Empowsrment. Gavernment of India publiched in the
Gazeite of India and applicable for the OBC reservation 1 Central Autonomous institutions shall also be cousidered

Shrifshrintatt/Kamari¥ and/or” hisMher? family ordinarily resides i village/town* of Disirict/Division” of the
State! Unton Tereltory* of

This is alse © cerlify that he/she¥ does not belotig fo the persons/sections™ (Creamy Layer) mentioned in colunn 3 of the
Schedule te the Governnent of India, Department of Personnel & Training OM. No. 36012722903 -Estt, (SCT? dated 3-9-1003
O.M. No. 36033/3/2004-Estt. (Res.) dated 9th March, 2004 and 0.3 No., 36033/3/2004-Estr, (Res.) dated 14th Octaber. 2305 or
the latest nofiticarion of the Govermuent of India,

Place: Signaturer...... ..
Date: ““Designation:..,.............

*Please delete the words which are not applicable,
@ Sirike out whichaver is not applicable.

(With seal of Office) State’Union Tetritory
NOTE: The e “vrdimaily reside (3 used hiere will have tie swne misaning os i Seelive 20 of e Repesentstion of the
People Act, 1850,
#+List of actiorities empowered to issue OBC Certificate
(D) District Magistrale/Additional District Magistrate/Collector/Dieputy Conunissioner/ Additional Deputy Conunissioner/Deputy
Coliector/Firs: Class Stipendiary Magistratesf Sub-Divisional Magivirate/Taluka Magishate/Exsoutive Magistrate’Extra Assistant
Comunissioner-I-(not below of the rank of 1st Class Stipendiary Magistratel
(i) Chief Presidency Magisuate/ Additional Chief PresidencyMagistate/Presidency Magisihvate, (iii) Revente Officers not below
the rank of Tehsildar.
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(iv) Sub Divisienal Officer of the area where the candidate and/or his/her family nonmally resides.
{v) Administeator/Secretary to AdministratorDevelopment Officer (Lakshadwesp)

Note 1; Candidates claiming fo belong to OBCs should note that the name of their caste (including its spellings) as indicated in
theis cettificates. should be exactly the same as published in the lists notified by the Central Government from time fo time, A
certificate containing auy variation in the caste name will not be accepted.

Nofe 2: The OBC claim of a candidate will be determined in relation to the State (or part of the State) to which histher father
originally belongs. A candidate who Las migeated from ane State (or part of the State) to another shoutd. therefore, produce an
OBC certificate which should have been issued to hinvher based on his/her father’s OBC certificate from the State to which he
{father) originally belongs,

Note 3: No change in the community status already indicated by a candidate in higher simplified application form for this
examination will ordinarily be allowed by the Conmunission.
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ANNEXURE-C (Part-Il)

Form of declaration to be submitted by the OBC applicant (inaddition to the community certificate)

e Sonfdaughter of Shri ----------—- Resident of «ws-semsuancaeeen village/town/city District state hereby declare
that | the community which is recognized as a backward class by the Government of India for the purpose of
reservation in services as per orders contained in Department of Personnel and Training Office Memorandum No
36102/22/93-Estt. (SCT) dated 8-9-1993. It is also declared that | do not belong to persons/sections/sections
(Creamy Layer) mentioned in column 3 of the Schedule to the above referred Office Memorandum dated 8-9-
1993, O.M. No. 3603313/2004-Estt. (Res.) dated 9th March, 2004 and O.M. No. 36033/3/2004- Estt. (Res.) dated
14th Qctober, 2008 or the latest notification of the Government of India.

Signature @ ...ocovei i

Full Name: .....coovvvv e

Place:
Date:
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ANNEXURE-D

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS

Certificate No. Date:
VALID FOR THE YEAR
This is to certify that Shri/Smt./Kumari son/daughter/wife of
permanent resident of
village/street Post Office
District in the State/Union Territory Pin Code

whose photograph is attested below belongs to Economically Weaker Sections, since the

gross annual income* of hisfher family** is below Rs.8.00 lakh (Rupees Eight Lakh only) for the financial year
. His/her family does not own or possess any of the following assets™" :

(i) 5 acres of agricultural land and above.

(i)  Residential fiat of 1000 sq. ft. and above.

(i)  Residential piot of 100 sq. yards and above in notified municipalities.

(iv) Residential plot of 200 sq. yards and above in. areas other than the notified municipalities.

2. ShrifSmt./Kumari belongs to the _caste which is not

recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List).

Signature with Seal of office
Name
Designation

Recent
passport size
photograph

*  Note 1: Income covered all sources i.¢. salary, agriculture, business, profession, etc.

*  Note 2: The term 'Family" for this purpose include the person, who seeks benefit of reservation, his/her parents
and siblings below the age of 18 years as also histher spouse and children below the age of 18 years.

#+ Note 3: The property held by a "Family’ in different locations or different places/cities have been clubbed while
applying the land or property holding test to determine EWS status.
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ANNEXURE- E

The form of cerfificate to be produced by Physically Handicapped candidates
applying for appointinent fo posts under the Government of India
NAME & ADDRESS OF THE INSTITUTE/HOSPITAL
Certificate No Date

DISABILITY CERTIFICATE
Recent Photograph of the candidate showing the disability duly attested by the Chairperson of the
Medical Board.

This is to certify that Shri/Smt/Kumari* son/daughter® of

Age ___ years, Registration No. is a
case of Locomotor disability/ Cerebral Palsy/ Blindness/ Low vision/ Hearing impairment/ Other
disability* and has been suffering from degree of disability not less than %
( J.

A. Locomotors or Cerebral Palsy:
(1) BL—Both legs affected but not arms
(i) BA—Both arns affected (a) Impairved reach
{(b) Weakness of grip
(iii) BLA~-Both legs and both arms affected
{iv) OL—One leg affected (right or left) (a) Impaired reach
{b) Weakness of grip
(¢} Ataxic
{v) QA—One arm affected (vight or left) (a) Inpaired reach
{(b) Weakness of grip
(¢} Ataxic
(vi) BH—Stitf back and hips (cannot sit or stoop)
(vil) MW-—Muscular weakness and Hmited physical endurance. B. Blindness or Low
Vision:
(1Y B—Blind
(i) PB—Partially blind
C. Hearing impaiment; (i) D—Deaf
{ii) PD—Partially deaf
{Delete the category whichever is not applicable)
2. This condition is progressive/non-progressive/likely to improve/ot likely toimprove. Reassessment of
this case is not recommended/is recommended after aperiod of years months.*
3. Percentage of disability in his/her case is Percent,
4. Shri/Snit./Kum meets the following physical requirements for discharge oflus/her duties:—
(1) F—Can perforn work by manipulating with fingers. Yes/No
(ii) PP—Can perform work by pulling and pushing, Yes/No
(iti)  L—Can perform work by lifting. Yes/No
(iv)  KC—Can perform work by kneeling and crouching. Yes/No
(v) B—Can perform work by bending. Yes/No
(vi)  S—Can perform work by sitting. Yes/No
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(vifj  ST—Can perforn work by standing. Yes/No

{viil) W—Can perform work by walking. Yes/No

fixi  SE—Can perfonn work by seeing. Yes/No

(%} H—~Can perform work by hearing/speaking. Yes/No

(xij  RW—Can perform work by reading aud writing. Yes/No

{Dr } (Dr ) (Dr )
Meinhetr Madical Board Member Medical Board Member Medical Board

Countersigned by the Medical Superintendent/CMO/Head of Hospital (With seal)
Strike out whichever is not applicable
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ANNEXURE-F (Part-l)

Ficltena Ags e Netfre dzena gensEr
ARG -2 99008 HREA
Motilal Nehru National Institute of Technology Allahabad
Prayagraj-211004 India

CREDIT POINT CALCULATION SHEET

Candidate Name:
Post Applied:
Department:

Sl.
No.

Activity

Nos

Credit
Points

Total

1

{a) Externally Sponsored R&D Projects

0 As P

(i) As Co-Pi

(b) Patent(s) Granted

Consultancy Projects [Max 10 Credit Points]

i) As P
(i)  AsCo-Pl

Ph.D. Completed (including submitted cases)

(i) As Sole Supervisor

(i) As 1% Supervisor

(iii) As Co-supervisor (s)

Journal Papers in SCl/Scopus (Paid Journal not allowed)[since
last promotion]

()] As first author/Main supervisor

(i) As co-author

Conference Papers indexed in SCl/Scopus/Web of Science
Conference /any internally renowned conference

[Max 10 Credit Points]

(i) As first author/ Main supervisor

(i) As co-authors/ Co-supervisor

Page 55 of 62




HOD. Dean, Chief Warden, Prof In-Charge(T&P), Advisor (Estate),
CVO, Pl (Exam), TEQIP (Coordinator) [Max 16 Credit Points
since last promotion]

Position

No of Sem

(i

(ii)

(iit)

(V)

Warden, Asst Warden, Asso Dean, Chairman/Convener institute
academic committee, faculty In Charge Computer Center/IT
Services/Library/Admission/Student activities and other institution
activities [Max 8 Credit Points since last promotion]

Position

No of Sem

(i)

(if)

(i

(iv)

Chairman and Convener of different standing committee and
special committee (ex officio status will not be considered). Faculty
in charges (each for one yr duration) of different units or equivalent
{Max 3 Credit Points since last promotion)

Position

No of Years

(iv)

Departmental activities identified by HODs like lab in charge, or
department leve!l committee for a min period of 1 yr. (Max 3 Credit
Points since last promotion)

No of Sem/Yr

Activity

(ii)

Q1)
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(V)

10 Workshop/FDP/Short term courses of min 05 working days Nos
duration offered as coordinator or convener (Max 8 Credit Points
since last promotion)
11 For conducting national programs like GIAN efc. as course
coordinator [max 4 credit points {of 2 weeks duration)/ max 2
credit points (for 1 week duration) since last promotion]
{i) Program of 2 Weeks duration Nos
(i) Program of 1 week duration Nos
12 National/International Conference organized as Nos
Chairman/Secretary (Max 6 Credit Points since last promotion)
13 | Length of service over and above the relevant minimum teaching
experience required for a given cadre (Max 10 Credit Points
since last promotion)
Yrs
14 Establishment of New Lab(s) (4 Credit points since last
promotion)
Nos
16 | Theory Teaching of over and above 6 credit hrs course (Max 6
Credit Points since last promotion)
Credit
16 PG Dissertation Guided (Max 10 Credit Points since last
promotion)
Nos
17 UG Dissertation Guided (Max 4 Credit Points since last
promotion)
Nos
18 Text/Reference Books Published on relevant subjects from reputed
international publishers {Max 18 Credit Points since last
promotion)
Nos
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19 Text/Reference Books Published on relevant subjects from reputed
national publishers or book chapters in the book published by
reputed international publishers (Max 6 Credit Points since last
promotion)
Nos
20 Significant Outreach Institute Activities (Max 4 Credit Points since
last promotion)
21 Fellow IEEE, FNA, FNAE, FNASc [Max 10 Credit Points]
22 Placement % (Only for the placement cell officers/Faculty in-
charge of Placement) (since last promotion) [Placement %
above 85%, max 20 points, Placement % from 75- 84%, max
10 points,
(A) Total Credit Points
(B) Carried Forward Points®
(Attach Proof)
Cumulative Credit Points
(A+B)

*Date of last promotion/appointment

To claim credit points in different categories, enclose relevant documents with self-atfestation.
THEME 8I8 .evevvrcrrerer i number of enclosures with ..........cocooiiinnn pages attached along
with this form.

Declaration

| hereby declare that the information furnished above is true to the best of my knowledge and belief. If at any time
it is found that | have concealed any information or have given any incorrect data, my candidature/ appointment,

may be cancelled/terminated, without any notice or compensation.

Place: .....ccoorvvinnininne [Signature of applicant with date]
{Only in Hard Copy)
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ANNEXURE-F (Part-l1)

Atdtieaaes i@ RizaEeaeas

QUORIG-2 990081 Rd

Prayagraj-211004 India

Motilal Nehru National Institute of Technology Allahabad

Applicant Name:

Post Applied:

Department:

Credit Point detailed Sheet

1. _ (a] Extemally Sponsored R&D Proj ect[s] as PIICo Pl

ERE Co lnvestlgator[s}, ._ﬁ';::':_l_i:lglq___'}'_:f;j._
No.: Cifany
_ [b] Patent[s} granted ‘ -
TN | ‘Registrati .| “Dateof Award/ | Awarding | - Co-Awardee[s],
" Application |- Country | o ifany
Co lnvestigator[s], . Role.
“ifany e

3. Details of Ph.D. Thesis supervised (awarded / thesis submitted) as Sole Supervisor / 1%t Supervisor / Co-

supervlsor

'Submitted]" |

4.  Journal Papers since last promotion [paid journals not allowed]

1

.f. )

Author (s) o

Papers publlshedlaccepted in SCI Journals
e | Title ofthe |

ol '_iSBNIISSN

Page No. - Year
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[b] Papers publashed!accepted in Scopus |ndexed Journals

81| Author {s) ; - “Role Tttle ofthe | :Name of . V_o_l. No. - ISBNIISSN Page No, | Year. .
No | | (Fstauthor/ Cpeper | Joumal )| No. |From to|
~ Co- author)

5.  Papers published/accepted in Conference Proceedings indexed in SCI/Scopus/ Web of Science/ or any
internationally renowned conference [Max 1{) Credlt Pomts] f
Sl. No.’ Autho_r(s) T|tle of | ~‘Role -Name of - | -= . Vol. No. of ISBN!ISSN |ndexed in
Gl e the (Flrst author!Mam_ Conferenc Fe o No‘ """
A ‘;p_a'per_ SupewlsoriCo i_and date_ : :
A “author) - : i
6. HOD, Dean, Chief Warden, Prof In-Charge(T&P), Advisor (Estate), CVO, PI (Exam), TEQIP Coordinator
[Max 16 Credit Points since iast promotlon
Sl NO o n held REIRRAN
7. Warden, Asst Warden, Asso Dean, Chairman/Convener Institute Academic Committee, Faculty In-Charge
Computer Center/IT SemcelelbrawlAdmtssmnlStudent activities and other institution activities [Max 8
Credtt Pomts since last promotlon]
SlNo. T -----*Posnti held ToNeet T el
8.  Chairman and Convener of different standing committees and special committees (ex officio status will not

be considered). Faculty in charges (each for one yr duration) of different units or equivalent [Max 3 Credit

Pomts since last promotion]

-.“Position held::

i From

9.

Departmental activities identified by HODs fike lab in charge, or department level committee for a min

SI Noi

--‘Actlwty S

perlod of 1 yr [Max 3 Credit Pomts smce Iast promotion]
' " "No. of Years:
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10.

Si No

1.

Workshop/FDP/Short term courses of min 05 working days duration offered as coordinator or convener
[Max 8 Credit Pomts since last promotlon]
“inthe. | Title
o qu'ja'c':i'ty' of_- | 5-3-” S

JUkPeriod
“From-|°

Organisedat
To |

~Amount -

. Sponsored by - nount -
..... e : [in Iakhs]
For conducting National Programs like GIAN efc. as course coordinator [Max 4 Credit Points (of 2 weeks duration)
/ Max 2 Credit Points {for 1 week duration) since last promotion]
fa Programs of 2 weeks duratlon _
SI No_ | iinthe Name.of .. Penod """" _ Organlsed at i) - Sponsored by
K P rogram | From e T.O.;.-.; ki s
[b} Programs of 1 week duratlon _ _ _
8l -'No:' “inthe “Nameof | - Period  Organisedat. | Sponsoredby
Ghien _.,_Q_a..p_aqn_ty:qf, .__._?.regram [ Fom [ el S
12, Natlonalfinternatlonal Conferences orgamzed as Chalrman!Secretaiy [Max 6 Credlt Points since Iast promotion]
8l | odnthe | Tltie- il Period i *Orgamsed kool Sponsored by :National /-~
No.. Capaclty of s U From | e L i Internatlonal
13 Length of service over and above the relevant minimum teaching experience required for a given cadre [Max 10
Credlt Pomts smce Iast promotlonl
‘8. No. rrent cadr - Experience in Current Cadre
14. Estahllshment of New Lab( ) [4 Credit pomts smce last promotion]
8l No. e “Name.of Lab Year of Establishment | - Department/Institute
15. Theory Teachmg of over and above 6 credit hrs Course [Max 6 Credit Points since last promotion] _
Si No :Name of the Course. - . Total teachmg hours perweek e 'Z_'_':iYg_arﬁg_nd__f':_ifl_;
o iy . Semester
16. PG Dlssertatlon Gmded [Max 10 Credit Points since last _p_r_omotlon] _
S8l | ~Titleof De_p_artmenﬂ Co Supervisor[s], nga__glf
15N'oj’__ DlssertatlonIPrOJect E L student[s] if any
17. UG Dissertation Guided [Max 4 Credit Points smce last promotron} ______
Sk Tutle of Dlssertatlon!Pro;ect 5_ Departmentl Co Superwsor{s], if .Ygar;_;-_-
“-No...-: S Clnsfitute T cany o B
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18. Text/Reference Books Published on relevant subjects from reputed international publishers [Max 18 Credit Points
since last promotion]
8. | " Author(s) . . | Yearof . - Book Titie . | ISBNASSN No." .| . Publisher.

49, Text/Reference Books Published on relevant subjects from reputed national publishers or book chapters in the book
published by reputed international publishers [Max 6 Credit Points since last promotion}]
- Title of | Page No. |.1SB

Boo

infernational |

| Publication | -

SI. . Author(s) | Yearof.

_ NiSSN | National] | Publisher_
-NO_-:jE : i

b ter, | ‘(ifreqd) |

20, Significant Outreach Institute Activities [Max 4 Credit Points since last pn_'omotior_l] _ o
SLNo. | Nature of Activity | ActivityTitle - [ Department/. | = Perod - Sponsoring-

21, Fellow IEEE, FNA, FNAE, FNASG [Max 10 Credit Points]
S.No. |Academic/ProfessionalBody [

22, Placement % (Only for the placement cell officers/Faculty in-charge of Placement) (since last promotion)
__[Placement % above 85%, max 20 points; Placement % from 75- 84%, max 10 points]

23.  Any other relevant information:...............oiini

To claim credit points in different categories, enclose relevant documents with self-attestation.
24. There are .....occcviiniiermenn i number of enclosures With ..o pages attached
along with this form.

Declaration
| hereby declare that the information furnished above is frue to the best of my knowledge and belief. If at any time
it is found that | have concealed any information or have given any incorrect data, my candidature/ appointment,
may be cancelled/terminated, without any notice or compensation.

Place: ...cccovenrirrinnnes [Signature of applicant with date]
{Only in Hard Copy)
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